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The BOARD OF EDUCATION, THREE VILLAGE CENTRAL SCHOOL DISTRICT OF 
BROOKHAVEN AND SMITHTOWN, SUFFOLK COUNTY, NEW YORK, hereinafter referred 
to as the "Board," and the THREE VILLAGE TEACHERS ASSOCIATION, INC., hereinafter 
referred to as the "Association," realize that they have a common responsibility beyond their 
collective relationship as set forth under the provisions of Chapter 392 of the Public 
Employees Fair Employment Act of 1967. 
1. COMMON OBJECTIVES 
The Board and the Association recognize the importance of commonly held objectives 
for maintaining an educational program of the highest quality and of the importance of 
assisting each other in the identification of these objectives and in the sharing of the 
development of policies which further the program. Among the areas of mutual interest are 
curricula and materials, personnel, recruitment, community support, finance, in-service 
training, salaries, communications, and other matters of professional interest. The parties 
believe that such policies are best arrived at in a setting which encourages full and open 
communication and participation by all concerned. 
The Board and the Association both recognize that providing a high quality education 
for the children of the District is their paramount objective and that high morale of the 
teaching staff is, among other things, necessary for the best education of the children and 
that; 
The Board is elected by the qualified electors of the District as the governing body of 
the District, and as such possess all powers delegated to a board of education by the 
Constitution and laws of the State of New York, together with the duties imposed thereby, 
and that the Superintendent of Schools is the chief executive officer of the Board and as such 
administers the affairs and programs of the District as provided by law and Board policy. 
Teachers and the Board share responsibility for providing education of the highest possible 
quality for the pupils of the District, and both parties recognize that teachers have the major 
role in direct contact with pupils. Attainment of the objectives of the educational program 
requires mutual understanding" and cooperation between the Board and the teachers. To this 
end, good faith negotiations between the Board and the Association with a free and open 
exchange of views are desirable. 
Teaching is a profession requiring the possession of specialized educational 
qualifications, and the success of the educational program conducted in the District depends 
upon the willing services of well-qualified teachers who are satisfied with the conditions 
provided by the Board. 
Teachers have the right to join or to refrain from joining any lawful organizations for 
their professional or economic improvement and for the advancement of public education, but 
membership of a teacher in any organization shall not be required as a condition of 
employment by the District. 
The above statement of "Common Objectives" is not intended to enhance or detract 
from the following provisions of this collective bargaining agreement. 
NOW, THEREFORE, the parties agree as follows: 
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ARTICLE I DEFINITION/ RECOGNITION 
A. Definitions 
1. The term "teacher" as used in this agreement shall refer to all regularly 
assigned teachers represented exclusively by the Association in the negotiating unit, 
and includes the following: all classroom teachers, special teachers, speech and 
hearing teachers, reading teachers, attendance teachers, guidance counselors, school 
psychologists, special education teachers, librarians, homebound teachers, permanent 
substitute teachers, audio-visual aid teachers, student services specialists, ESL 
teachers and lead teachers. 
2. The term "Board" used in this agreement shall mean the Board of Education, 
Three Village Central School District of Brookhaven and Smithtown, Suffolk County, 
New York. 
3. The term "Association" as used in this agreement shall mean the Three Village 
Teachers Association, Inc. (TVTA). 
4. The term "District" shall mean Three Village Central School District of 
Brookhaven and Smithtown, Suffolk County, New York. 
5. The term "school year" as used in this agreement shall mean the period of time 
beginning on September 1 and ending on June 30. 
6. The term "Chief School Administrator" shall mean the Superintendent of 
Schools. 
B. Recognition 
1. The Board recognizes the Association as the exclusive representative and 
bargaining agent for the teachers and paraprofessionals. (The provisions governing 
the paraprofessionals are contained in the attached Addendum.) 
2. Such recognition shall continue for the maximum period permissible by law. 
C. Initiation of Annual Negotiations 
Board and TVTA agree to initiate future negotiations by submitting their proposals to 
each other on a mutually agreeable date prior to February 1 of the year the contract expires. 
If joint study reports have submission dates later than the date on which negotiations are 
initiated, the parties reserve the right to submit proposals related to these reports not later 
than two (2) weeks following receipt of such reports. 
D. Impasse 
In the event of an impasse in collective bargaining as defined by the Public Employees 
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Fair Employment Act, as amended, the parties shall attempt to agree upon a mutually 
acceptable mediator/fact finder who shall be recommended to the New York State Public 
Employment Relations Board. 
E. General 
1. This agreement constitutes Board policy for the term of the agreement, and the 
Board and the Association will carry out the commitments contained herein and give 
them full force and effect. 
2. No change, revision, alteration or modification of this agreement in whole or in 
part shall be valid unless the same is ratified by both the Board and the Association 
and endorsed in writing hereon. 
3. The Board and the Association recognize that the Board has certain powers, 
discretions and duties that under the Constitution and laws of the State of New York 
may not be delegated, limited or abrogated by agreement with any party. Accordingly, 
if any provisions of this agreement or any application of this agreement shall be found 
contrary to law, such provision or application shall be effective only to the extent 
permitted by law, but all other provisions or applications of this agreement shall 
continue in full force and effect. 
4. The parties recognize that this contract permits the establishment of and 
conduct of in-service programs, curriculum workshops, summer study, grants, summer 
schools, teacher visitations, teacher conferences and establishes rates of pay for 
those involved therein, and also establishes certain pay differentials to be paid to 
teachers for performing additional service. It is agreed that as to any of these items 
which are held by the Commissioner of Education or his counsel not to be ordinary 
contingent expenses of the District, the Board shall have the power, in the event of the 
defeat of the budget by the voters, to exercise its discretion in deciding which 
programs it shall implement and which it shall abandon. 
However, in all such instances, the Board, prior to reaching any such decision, 
shall consult with appropriate representatives of the TVTA. 
5. The parties of this agreement recognize that many areas involving decision-
making are best dealt with through collaborative, shared discussion culminating in 
decision-making through consensus and concordance. To this end, a special advisory 
committee will be established to formulate a process to recommend to the 
Superintendent of Schools and the Board of Education for the implementation of this 
partnership in current and future areas of collaboration. This committee will have 
equal representation of administrators and designees of TVTA. 
F. Provisions for Communication 
1. Through the regular and normal channels of communication and authority, the 
Chief School Administrator and the principals of the schools encourage full and open 
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participation and discussion of the educational policies and objectives of the District 
and will consider the advice and counsel of all professional staff in the work of the 
schools. 
2. Upon request and with at least 24 hours' notice, the school principal in each 
school shall meet with the elected building representative of the Association. When 
matters discussed cannot be resolved within the individual schools, referrals to TVTA 
shall be from building representatives and referrals to the Chief School Administrator 
shall be from building principals. 
3. Upon request and with at least 48 hours' notice, the Chief School Administrator 
shall meet with the Executive Board or officers of the Association to discuss 
educational affairs and matters of district wide significance including denials of tenure 
and teacher allegations that their class sizes are excessive in terms of the nature and 
purpose of the class. 
4. Copies of Board policies proposed by the Chief School Administrator shall be 
provided to the Association prior to consideration for adoption and upon request the 
Chief School Administrator shall meet with officers or standing committees of the 
Association to discuss such proposed policies. 
5. Prior to making policy recommendations the Chief School Administrator may 
arrange meetings of representatives of the Association and the Board, at which time 
information necessary to understanding the problem may be shared and various points 
of view clarified. Such meetings may be arranged by the Chief School Administrator 
upon request of either the Board or the Association. 
6. The parties hereby establish a committee to be known as the Professional 
Relations Committee. This committee shall be composed of three members of the 
Board, three members of the Association, and the Chief School Administrator, who 
shall be a nonvoting member. The committee shall meet at the request of the Board of 
Education or the Association, upon mutual agreement. 
The Professional Relations Committee shall be established to provide an 
avenue of free communication between the Association and the Board of Education for 
the purpose of formulating common objectives and working together for the 
improvement of the educational system at the local, state and national level. The 
Professional Relations Committee is to be an ongoing committee and is to meet 
regularly for discussion on areas of mutual concern. 
ARTICLE II GRIEVANCE PROCEDURE 
A. Purpose 
It is the declared purpose of this procedure to secure at the lower possible 
administrative level the prompt and informal resolution of teachers' complaints as they arise 
and to provide recourse to ordinary procedures for the satisfactory adjustment thereof. 
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B. Definition 
A "grievance is a claim based upon an event or condition which adversely affects the 
welfare or working conditions of a teacher or group of teachers allegedly caused by 
misinterpretation or inequitable application of the terms of this agreement, provided, however, 
that such terms shall not include the question of whether a teacher was improperly denied 
tenure, the formulation of salary schedules, the scale of retirement benefits, or any other 
matter as to which a method of review is prescribed by law or by any rule or regulation of the 
State Commissioner of Education having the force and effect of law, or as to any matter as to 
which the Board of Education is without authority to act. 
C. General Procedures 
Stepl 
Any teacher may either orally or in writing present a grievance to his/her immediate 
supervisor within 20 school days following the act or condition which is the basis of his/her 
complaint. The teacher shall confer with his/her immediate supervisor within three (3) school 
days after such supervisor has received the grievance. This is an informal conference 
designed to arrive at a mutually satisfactory resolution of the complaint. 
At the conference the teacher may be represented by the Association representative 
or any person of his/her choice, and the immediate supervisor shall likewise have the right to 
have present for consultation a representative of his/her choice, provided, however, that such 
representative shall not be a person who is involved as a party rendering judgment in any 
subsequent step hereunder. In the event that either party wishes the services of a 
representative, the parties involved shall nevertheless also be present. 
The immediate supervisor shall communicate his/her decision in writing to the 
aggrieved teacher and his/her representative, if any, within five (5) school days after the 
informal conference. In the event there is a group of teachers within one building who have a 
similar grievance, then in that event, one teacher from within the building may bring the 
grievance on behalf of him/herself and all those similarly situated within the building. 
Step 2 
If the grievance is not resolved at Step 1, the aggrieved teacher may appeal in writing 
within 10 school days of the receipt of the decision of his/her building principal for a formal 
conference. 
The teacher and the building principal shall confer on the grievance within three (3) 
school days after its receipt by the building principal. The teacher may be represented at the 
conference by an Association representative or any person of his/her choice, and the building 
principal shall likewise have the right to have present for consultation a representative of 
his/her choice, provided, however, that such representative shall not be a person who is 
involved as a party rendering judgment in any subsequent step hereunder. 
Whenever a grievance presented to the building principal by a teacher or through an 
Association representative involves the application or interpretation of the terms of this 
agreement or would affect the teacher's working conditions, the building principal shall give 
the chief building representative of the Association the opportunity to be present and state the 
views of the Association. 
The building principal shall communicate his/her decision in writing to the aggrieved 
teacher and the teacher's immediate supervisor, and the representatives of each who may 
have participated in this step. He/she shall also notify the Chief School Administrator and the 
President of the Association in writing of the issues involved and the decisions with respect 
thereto within five (5) school days after the conference. 
Step 3a - Individual Grievance 
If the grievance is not resolved in Step 2, the aggrieved teacher or the TVTA, through 
its duly authorized representative, may appeal to the office of the Chief School Administrator 
within seven (7) school days after he/she has received the decision of the building principal. 
This appeal must be in writing and must set forth specifically the grounds on which the 
grievance is based. It shall also state the name of the teacher's representative, if any. 
The Chief School Administrator and/or his/her designee shall meet and confer with the 
aggrieved teacher with a view to arriving at a mutually satisfactory resolution of the complaint 
within five (5) school days after receiving the written appeal. The teacher may appear alone 
or with a representative. The teacher shall be present at the conference. Notice of the 
conference shall also be given to the building principal who rendered the decision in Step 2 
and who may also be present at this conference and state his/her views. If the teacher is not 
represented by the Association at this step, the office of the Chief School Administrator shall 
furnish the Association with a copy of the appeal from Step 2, together with notice of the date 
of the conference. In such case the Association may be present and state its views where )• 
the decision on the grievance would involve the application or interpretation of the terms of 
this agreement or would affect the working conditions of the Association members. 
The Chief School Administrator shall communicate his/her decision in writing, together 
with the reasons therefore, to the aggrieved teacher, his/her representative, if any, and any 
Association representative present in this step, and also to the building principal involved in 
the decision, within five (5) school days after hearing the appeal. 
Step 3b - Group Grievance 
When a grievance affects teachers in more than one building within the district then 
TVTA, by its President or other duly appointed representative, may initiate a grievance 
proceeding on their behalf. Such a grievance may be initiated within twenty (20) school days 
following the act or condition which is the basis of the complaint by presenting the grievance 
in writing to the Chief School Administrator. 
In group grievance affecting teachers within a particular building, the TVTA shall bring 
the matter to the attention of the building principal for resolution within twenty (20) school 
days following the act or condition which is the basis of the complaint. If the grievance is not 
resolved by the building principal within five (5) school days, the TVTA may appeal to the 
office of the Superintendent within seven (7) school days after receipt of the decision of the 
building principal. 
The Chief School Administrator shall meet and confer with duly authorized 
representatives within five (5) school days after the receipt of the grievance from above. The 
Chief School Administrator shall communicate his/her decision in writing, together with the 
reasons therefore, to the TVTA within five (5) school days after the meeting is held. If an 
appeal is to be made from a group grievance, then the procedure to be followed shall be as 
found in Step 4 below. 
Step 4 
In the event that the decision of the Chief School Administrator set forth in Step 3 is 
not acceptable to the aggrieved party, the TVTA may, within ten (10) school days of the 
receipt of the decision, submit the grievance to arbitration by calling upon the American 
Arbitration Association for the selection of a mutually agreeable arbitrator to hear and resolve 
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the dispute. The decision of the arbitrator shall be presented to the parties in writing. The 
decision shall be final and binding on the parties so long as the current contract and current 
definition of grievance shall be in force. 
All expenses of the American Arbitration Association and of the arbitrator selected 
shall be borne equally by the parties. 
D. General 
1. No matter shall be entertained as a grievance hereunder unless it complies with 
Step 1 of the general procedures. 
2. All the time limits set forth in this article may be extended by mutual consent, 
but if not so extended they must be strictly observed. If the matter in dispute is not 
resolved within the period provided for in any step, the next step may then be invoked, 
but if a party fails to pursue any step within the time limits provided, he/she shall have 
no further right to press the grievance. 
3. If the Association is not a party to a proceeding under this article and does not 
take part in any of the steps set forth herein, then the disposition of the dispute shall 
not be a precedent with respect to it. The Association may be an observer where the 
teacher has other representation, but in such case the Association is not a party and 
has no right of appeal. 
4. No hearing or meeting shall be open to the public or persons not immediately 
involved. In the event that the grievance involves an accusation of moral turpitude on 
the part of any teacher, such teacher shall have the right to choose his/her 
representative at any step in the procedure and shall nave the right to exclude a 
representative of the Association if he/she so desires. 
In the event that the dispute proceeds to arbitration as set forth in step 4 above, 
the arbitrator will set forth his/her findings of fact in writing, together with his/her 
reasoning and conclusions. The arbitrator shall limit his/her investigation strictly to the 
application and interpretation of the provisions of this agreement and he/she shall be 
without power or authority to make any recommendations: 
a. contrary to or inconsistent with or modifying in any way the terms of this 
agreement or of any applicable law or regulations having the force and effect of 
law; 
b. involving Board discretion or Board policy under the provisions of this 
agreement or under applicable law, except that he/she may decide in a 
particular case that Board policy was disregarded or that its attempted 
application under any term of this agreement was so discriminatory, arbitrary or 
capricious as to constitute an abuse of discretion; 
c. limiting or interfering in any way with the powers, duties and 
responsibilities of the Board under its bylaws, applicable law, and rules and 
regulations having the force and effect of law. 
5. All documents, communications and records dealing with the processing of a 
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grievance will be filed separately from the personnel files of the participants. 
Furthermore, any documents, communications and records dealing with the 
processing of a grievance will be kept in the strictest confidence and will not be made 
available to potential employers or others inquiring about said teacher unless 
requested to do otherwise in writing by the teacher in question. 
6. All grievances must be filed on the official grievance form and all grievances are 
subject to the conditions set forth in the language of that grievance form, which is 
made part of this contract as Appendix F. 
ARTICLE III RIGHTS AND RESPONSIBILITIES 
A. Building and Facilities 
1. The Association shall have the right to use the school building facilities and 
equipment between the hours of 8:00 a.m. and 10:30 p.m. on days when school is in 
session, provided that such use shall not interfere with the regular school program and 
provided that the School District shall be reimbursed for any additional expenses 
involved in such use. The principal of the building in question will be requested in 
advance as to the time and place of all such meetings and a Use of School Facilities 
form will be completed by the Association. In case of an emergency meeting, the Use 
of School Facilities form will be completed by the Association before the end of the 
meeting. In any case the Association must request use of the facility in advance of the 
meeting. 
2. The Association shall have the right to post notices of its activities and matters 
of Association concern on teacher bulletin boards. The Association may use the 
school mail service, e-mail service, voice mail service and teacher mailboxes for 
communication. The public address system may be used for conveying the date, time 
and place of such meetings by arrangement with the building principal. 
3. The Association shall be given an opportunity before building faculty meetings 
to present brief reports and announcements by arrangement with the building 
principal. 
4. The Association shall be given a place on the orientation program of the new 
teacher. 
5. The Chief Building Representative, together with the Associate Building 
Representative of each building, shall have the right to schedule Association meetings 
before or after school hours with the knowledge of the building principal. 
B. Payroll Deductions 
1. Any member of the bargaining unit will have his/her membership dues deducted 
from his/her paychecks for New York State United Teachers (NYSUT), and any other 
professional association. Annual membership dues for these associations shall be 
deducted in equal payments commencing with the first paycheck. 
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2. Any members of the Association will have the right to payroll deductions 
including "VOTE/COPE" which he/she authorizes in writing from the approved 
deduction schedule by September 15th, November 15th, February 15th and May 15th. 
It is the responsibility of the individual teacher to notify the administration payroll office 
in writing when he/she wants the deductions discontinued otherwise TVTA dues 
deductions shall continue automatically. 
C. Association Duties/Leave Time 
1. When it is necessary for members of the Board of Directors of the Association 
to engage in Association duties directly relating to the Association's responsibility as 
representatives of the teachers which cannot be performed other than during school 
hours, they shall be granted time to fulfill said duties by the Chief School Administrator 
or his/her designated representative upon reasonable notice. They shall be given 
such time without loss of pay, provided that such absence meets with the approval of 
the Chief School Administrator or his/her designated representative. 
2. The Chief Negotiator, or other designated member of the TVTA in place of the 
Chief Negotiator, shall be relieved of extra-duty assignments during the school year of 
their tenure in office. The people involved are to be designated by June 15th of the 
preceding year. 
3. The Association President or his/her representative and Vice President or 
his/her representative, shall each be allowed two (2) days professional leave with pay 
to attend the New York State United Teachers (NYSUT) and American Federation of 
Teachers (AFT) conferences. Other professional conferences may be attended with 
pay with the approval of the Chief School Administrator. 
D. Budget, Negotiations, State Aid 
1. The Board and/or central administration shall make available to the Association 
upon written request and at a mutually agreeable time, information, statistics and 
records within the custody of the Board of Education or central administration, relevant 
to pending negotiations, or information which shall be necessary for the proper 
administration or enforcement of this agreement, provided that the disclosure of this 
information is not prohibited by law. 
2 Whenever the Board and/or central administration is considering a proposed 
school budget, it will give at least seven (7) school calendar days' notice to the 
Association and will give the Association the opportunity to meet with either the Board 
or such other representatives as the Board may select to review the proposed budget. 
3. The Administration shall keep the Three Village Teachers Association President 
informed of contemplated federal, state and local funding and shall give the Three 
Village Teachers Association the opportunity to make recommendations with regard to 
use of these funds. 
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E. Board Meetings/Policies 
1. There shall be one seat reserved for an Association representative at all School 
Board meetings open to the public and the Association's President shall receive an 
agenda of all public meetings at a reasonable time prior to such meetings. All special 
meetings of the Board open to the public should be open to the Association, and 
representatives should be allowed to attend. 
2. The Association, as the exclusive negotiating representative of the teachers 
and upon written request, shall be given a position on the agenda of the next regularly 
scheduled public meeting of the Board of Education. 
3. All Board policies, instructions, handbooks, etc., affecting teachers' salary, 
rights and working conditions shall be subject to the limitations imposed by this 
agreement. 
F. Professional Relations Committee 
The Professional Relations Committee, which is a standing committee of the Board of 
Education and the TVTA, may be called upon by the Chief School Administrator for research 
and evaluation of proposed new educational programs, and shall be called upon for research 
and evaluation of contemplated reduction or elimination of academic or special subject 
programs which will involve reducing or eliminating staff involved in such programs. 
Appropriate personnel involved will be consulted. Any report evaluating such matters for 
potential impact on the district education program must be forwarded to the Chief School 
Administrator, the Board of Education and the TVTA within 90 calendar days of the date the 
referral is made by the Chief School Administrator. 
G. Volunteer/Programs 
1. Tenured teachers may on their own initiative volunteer to engage in innovative 
programs or for additional assignments. Such innovative programs or additional 
assignments may include such things as volunteering for cafeteria duty in lieu of 
another non-instructional duty, additional teaching classes in lieu of a non-instructional 
duty, or increased class enrollment. However, it is understood that the decision by the 
teacher is to be a purely voluntary one, free from coercion by any organization or 
persons. In no way will the use of volunteers be used to reduce the number of 
teaching staff personnel except as may occur by attrition. 
2. The District may initiate programs which may be inconsistent with the terms of 
the contract, with the consent of the TVTA, which consent shall be sought through the 
Professional Relations Committee. A statement of reasons shall be given to the 
Professional Relations Committee if consent is withheld by the TVTA. Such programs, 
once consent is given by the TVTA, shall continue for a period of one (1) school year 
and may be renewed, failing notification by the TVTA to the contrary, on or before April 
1 st of that school year. 
H. Expenses 
Past practices for reimbursement by TVTA for out-of-pocket expenses incurred by the 
District on behalf of TVTA shall be continued. 
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ARTICLE IV DEFINITION OF ACADEMIC FREEDOM AND 
ACADEMIC RESPONSIBILITY 
A. Academic freedom and academic responsibility are the liberty and obligation to study, 
to investigate, to present, to interpret and to discuss facts and ideas concerning man, human 
society and the physical and biological world in all branches of learning. They include the 
right, within and without institutions of learning, to be free from any special limitations of 
investigative expression or discussion, and the responsibility to make a clear distinction 
between fact and opinion, and in the case of controversial issues, to make available to the 
extent possible all relevant information on all sides of the question. 
B. When not engaged in specific educational activities, the teacher shall be able to 
function with the freedom of any other citizen in his/her right of association and expression. 
When acting as a private citizen, he/she should make it clear that he/she speaks, writes and 
acts for him/herself and not for his/her institution. 
C. The criteria of performance for a teacher shall be those traditionally associated with 
personal and professional integrity in a democratic society, independent of government policy 
and other special interests. A teacher shall be judged solely on the basis of his/her teaching 
ability and his/her competence in his/her professional field without regard to such factors as 
race, sex, nationality, and religious or political belief and affiliation or lack of them, or behavior 
not demonstrably related to his/her teaching function, provided that none of these are of 
subversive nature In all cases continuation of appointment and the granting of tenure shall 
depend upon performance as a teacher. 
ARTICLE V TEACHER EMPLOYMENT/BUILDING SUBSTITUTES 
A. A teacher who has resigned from the Three Village Central School District while on 
tenure and is rehired by the Three Village Central School District within five (5) calendar 
years may be on probation for only two (2) school years, after which he/she shall be placed 
on tenure if he/she is employed by the Three Village Central School District for a third year. 
For purposes of notice regarding reappointment, this shall be considered as a second year of 
probation. 
B. The TVTA shall be consulted prior to any reduction in force. 
C. Excessed Teachers 
In the first year they are excessed from the Three Village teaching staff, preferential 
status will be given to excessed teachers as follows: 
1. Teachers who have dual certification and who are not called back to fill a 
temporary position will be given preferential interview status for openings that occur for 
which they are certified. Preferential interview status means the District will interview 
the excessed teacher(s) and make a decision on hiring them before seeking or 
screening any other candidates. 
2. Preferential interview status extends to paraprofessionals openings that occur 
in the special education program, except that the District may maintain a 50% ratio of 
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paraprofessionals who are certified in special education in the program. It is 
understood that excessed teachers hired as special education paraprofessionals will 
be studying for special education certification. 
3. Excessed teachers hired as special education paraprofessionals will get first 
preference in hiring for openings that occur for a special education teaching position 
for which they are certified. All qualifications being equal, the excessed teacher will be 
hired. A decision on hiring will be made before seeking or screening candidates 
outside the District. 
4. Excessed teachers may be hired as building substitutes or In-School 
Suspension teachers at the rate of $3,336/month for 2008-2009, $3,436/month for 
2009-2010, $3,539/month for 2010-2011 and $3,646/month for 2011-2012 plus 
hospitalization, plus 1 14 sick days/month, plus one personal day/year. These 
teachers will be called back for these positions in order of seniority and will not be 
prejudiced from being hired as permanent substitutes under Article VIII (A) because 
they are employed as building substitutes. Effective July 1, 1997 and thereafter, all in-
school suspension personnel shall be employed as paraprofessionals and receive 
salary and benefits pursuant to that contract. Notwithstanding this provision, the 
incumbent in the position of in-school suspension teacher at the high school as of 
September 1, 1997, shall be paid at the rates set forth in this paragraph or pursuant to 
the paraprofessional contract and in any event, shall be entitled to the benefit package 
of the paraprofessional contract. 
Refer to Article VIII for excessed teachers' substitute status. 
5. All eligible excessed teachers will be contacted by the Board by August 15 prior 
to each school year. At that time each teacher will indicate whether or not he or she is 
willing to accept such positions during the ensuing school year. Subject to the 
provisions of this article, excessed teachers who choose to accept this position will 
then be recalled as needed as soon as an opening for a building substitute occurs. 
ARTICLE VI SALARIES 
A. For the entire term of agreement the salary schedules shall be based upon a salary 
index having a 5% vertical component and a 4% horizontal component, as more particularly 
set fort in Appendix A annexed hereto and made a part hereof. 
B. The parties agree that the salary schedules for the period July 1, 2008 through June 
30, 2012 shall be as shown in Appendix B1, B2, B3 and B4, annexed hereto and made a part 
hereof. 
C. The 2008-2009 salary schedule shall produce a salary increase of 2% plus increment 
effective September 1, 2008, 1% effective February 1, 2009 above the 2007-2008 salary 
schedule. 
The 2009-2010 salary schedule shall produce a salary increase of 2% plus increment 
effective September 1, 2009, 1% effective February 1, 2010 above the 2008-2009 salary 
schedule. 
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The 2010-2011 salary schedule shall produce a salary increase of 3% plus increment 
above the 2009-2010 salary schedule. 
The 2011-2012 salary schedule shall produce a salary increase of 3% plus increment 
above the 2010-2011 salary schedule. 
All auxiliary salary schedules and those assignments which have historically been 
improved by the percentage increases referred to above shall be improved annually by the 
percentages referred to above However, in Years 1 and 2 of this agreement, the entire 3% 
increase to said schedules and assignments shall be applied effective September 1 s t . In 
addition, the stipends for In-service teaching, Literacy Collaborative Lead Teachers and 
Home Tutoring, shall be increased by the aforesaid percentages.. 
D. For teachers hired effective December 1, 1993 and thereafter, placement on the salary 
schedule shall be determined as follows: 
1. Except as modified by subparagraph (2) hereof, teachers shall receive step 
credit pursuant to current practice to a maximum step 3. 
2. Upon recommendation of the Superintendent of Schools, the Board of 
Education reserves the right to authorize additional credit beyond step 3 at its sole 
discretion provided, however, that: 
a. Should the Board of Education elect to authorize full step credit for the 
service referred to in paragraph (1) to teachers hired within a particular tenure 
area for any given year, all teachers hired within that tenure area for that year 
shall receive said credit. 
b. Should the Board of Education elect to authorize less than full step credit 
(but greater than step 3) for said service for teachers hired for any given year 
within a particular tenure area, all teachers hired for that year within that area 
shall be authorized additional credit for step placement purposes pursuant to 
the same formula; for example: one year of additional credit for each two years 
of service beyond step 3. 
E. Any newly created position within the bargaining unit shall be subject to salary 
negotiation for the successor contract. A salary or differential established by this agreement 
shall not be altered during the term of this agreement, except by mutual consent of the Board 
of Education and the Three Village Teachers Association. 
ARTICLE VII APPOINTMENT OF PERSONNEL AND HIRING POLICY 
A. A list of the teaching staff indicating individual certification status will be made 
available to the Association upon request by November 1 of the school year. 
B. When a new teacher position requiring different qualifications is to be established or 
where different education and/or experience requirements are to be added to an existing 
teaching position, the central administration will consult with the chairperson of the 
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Professional Rights and Responsibilities Committee of the TVTA. 
C. Qualified staff members presently employed in the District shall be considered first for 
these positions prior to an attempt to fill such position with non-district employees. 
D. Unless under unusual circumstances, the announcement of openings should be made 
at least 30 days prior to the closing date by which applications must be submitted and shall 
include information pertaining to: 
1. The position. 
2. The job qualifications and specifications. 
3. The closing date for which applications will be accepted. 
4. The salary or additional differential which the position pays. 
5. The target date by which the selection for the position will be made. 
ARTICLE VIII SUBSTITUTES 
A. Permanent Substitutes 
Positions which will be vacant for at least one semester will be filled by personnel in 
accordance with regular teacher selection as per Article VII covering employment and hiring 
policy. 
This provision applies only to excessed Three Village teachers up to January 31 of the 
school year. After January 31, substitutes, including excessed teachers, may be hired at a 
rate of pay established by the District regardless of when the position originally became open. 
Refer to Article V for excessed teachers' preferential interview status. 
B. Procedures 
1. The administration will compile a list of temporary substitute teachers showing 
those with and without certification after each name. 
2. Each principal will receive a list of temporary substitute teachers within his/her 
particular area. 
3. A teacher may, if he/she knows ahead of time that he/she shall be absent for 
more than one (1) day, make necessary arrangements for his/her substitute from the 
provided list, through his/her principal's office. 
4. All teachers will follow established procedures. Example: Call central 
information giving his/her name, school, subject areas and length of time his/her 
absence. If the teacher wishes the substitute to contact him/her, the substitute will be 
instructed to do so. A teacher may request by name a substitute who is on his/her 
building substitute list; that person will be called first unless it is known that requested 
substitute is not available. 
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5. If a teacher is going to be absent the second day, he/she will call his/her school 
during the school day in order that the same substitute teacher may be rehired for the 
next day, unless the teacher has previously indicated the anticipated length of 
absence. 
6. Teachers will be notified of the specific hours to call the central information. 
C. Pay 
Substitute teachers' pay is to be regulated by the administration, except as otherwise 
noted on this contract. 
D. Substitute List 
Every effort will be made to expand the substitute list for special areas, and a 
substitute will be provided for special area classes whenever possible. In the event that no 
special area substitute can be found, other teachers on the substitute list will be sought to 
meet the schedule of the absent special teacher. See Article XXVII for teacher substitute 
coverage assignment and substitute lists. 
ARTICLE IX TEACHER ASSIGNMENTS 
A. Notice 
Teachers shall be notified in writing concerning their programs and schedules for the 
ensuing school year, including the schools to which they will be assigned, the grades and 
subject that they will teach and any special course or assignments for which they have been 
scheduled. To the extent possible, this notification will be made prior to May 1st. Notice of 
intent to return from a leave of absence is to be made by May 1. See Article XXVI. 
B. Interschool Travel 
In arranging schedules for teachers who are assigned to more than one school, an 
effort shall be made to limit the amount of interschool travel. Appropriate consideration will 
be made for teachers moving from one school to another. Traveling personnel shall be 
compensated at the IRS compensation rate per mile. 
C. Calendar/Work Days 
1. In developing the School District calendar for each year, the administration will 
consult with the Professional Rights and Responsibilities Committee of the 
Association. 
2. The following year's school calendar shall be published and distributed to all 
teachers no later than one (1) week prior to the closing of school in June. 
3. The number of teacher workdays shall be no more than 182 days, except for 
the following days: 
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a. Days for new teacher orientation and two annual teachers' conferences. 
b. Additional days requested by teacher. 
c. Days necessary to complete professional responsibilities such as 
completing report cards and attendance records. 
d. Days necessary to cope with dire emergencies. 
D. Liabilities 
All teachers will be informed of their liability coverage when driving on school 
business. At no time will a teacher be asked to perform such a function without the written 
authority of the building principal or his/her designee. 
E. Snow Days 
The calendar shall be reduced by a maximum of 2 days annually in the event that 
schools are not closed due to inclement weather. 
ARTICLE X CAFETERIA AND PLAYGROUND DUTY 
The Board will continue to relieve elementary teachers of cafeteria and playground 
duties, and secondary teachers of cafeteria duty. 
Both the Board and the TVTA encourage teachers to volunteer for cafeteria 
supervision in lieu of a regularly scheduled duty. Once committed to volunteer, teachers will 
serve for the entire school year or for the period as agreed to by the teacher and the 
principal. 
ARTICLE XI CLASS SIZE AND TEACHER LOAD 
A. Elementary 
The following guidelines will be observed in scheduling classes and assigning 
teachers in elementary schools: 
Kindergarten - An average of 23 students per class, district wide 
Grade 1 - An average of 25 students per class, district wide 
Grade 2 - An average of 25 students per class, district wide 
Grade 3 - An average of 25 students per class, district wide 
Grade 4 - An average of 26 students per class, district wide 
Grade 5 - An average of 26 students per class, district wide 
Grade 6 - An average of 26 students per class, district wide 
These averages shall be computed excluding classes designated as Project ABLE. 
If the above averages are exceeded after October 15, the parties shall meet to 
examine a mutually satisfactory solution to the problem. If no agreement is reached within 30 
calendar days, the parties agree that the matter shall become a grievance at that time and 
shall be submitted to arbitration. The arbitrator shall be limited to selecting the last best offer 
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submitted by either side provided, however, he/she shall have no power to create an 
additional class. 
B. Secondary 
In secondary schools, the following guidelines will be observed. 
1. (a) Keyboarding classes shall have as a maximum size the number of 
student equipment stations available. This clause shall be deemed to be satisfied by 
the standard utilized in the District during the 1982-83 school year. 
(b) Technology and Family and Consumer Science classes shall be limited 
to a maximum class size of 24, except Woodworking at the high school, which shall be 
limited to a maximum of 22. 
These class size limits shall not be exceeded after ten (10) school days from 
the start of a class section. 
2. The maximum size of all science sections where instruction depends upon 
student equipment stations shall not exceed twenty-eight (28) at the end of the first 
quarter. 
However, in cases where new enrollees from outside the District enter the 
school system after October 15th and whose programs require placement in a lab 
science section, the number twenty-eight (28) may be exceeded, provided there is no 
similar lab science class under twenty-eight (28). 
Any lab science section which is scheduled as a singleton shall have a 
maximum of thirty (30) students as of October 15th of the school year. This enrollment 
may be exceeded if new enrollees enter after October 15th and their program requires 
the singleton lab science. Any science lab sections that are combined after the 
opening of school to form a singleton shall have a maximum of twenty-eight (28) after 
October 15th, which may be exceeded for new enrollees as above. 
3. Classes in English, history, mathematics, language and similar academic 
subjects shall average 27 students per class. 
4. English teachers will be limited to a load of 120 students (departmental 
average) per semester, with an individual teacher maximum of 135 students. 
5. Other regular classroom teaching assignments will be limited to 135 students 
(departmental average) per semester. This average shall be increased to 270 
students as to classes that meet every other day. Teachers who are assigned full 
programs of classes that meet every other day, other than physical education, after 
consultation between the Superintendent and TVTA, shall be offered pass/fail option, 
multiple choice examinations, and reduction of reporting requirements in an effort to 
reduce the extra workload created by this form of scheduling. In the event that 
teachers with such schedules elect the options referred to above, said options shall 
also be available to teachers with less than full schedules as to those classes that 
meet every other day. 
6. In the secondary schools, the teacher's assignment will normally include 25 
teaching periods per week, or the equivalent in minutes or modules, plus other 
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assigned responsibilities not to exceed five (5) periods per week. 
ARTICLE XII PROFESSIONAL RESPONSIBILITIES/SCHEDULES 
A. Professional Responsibilities 
The Board and the Association agree and recognize that the teacher's prime 
responsibility is to his/her students and that this responsibility extends beyond the teacher's 
own daily class assignments and student load during the workday to a responsibility to exert 
a positive influence on all the students in the school. The attitude and actions of teachers in 
the area of building supervision is an important aspect of creating a positive learning climate 
in a school. 
Teachers should exercise this responsibility with care and concern for the well being of 
the students in the building. To this end, the following conditions shall be in effect: 
1. As a profession, teaching is not limited to specific hours or specific number of 
workdays. It is understood that as professionals the teachers shall meet all obligations 
and necessary duties. When needed, teachers will make themselves available for 
extra help and parental conferences after school hours - at times contiguous with the 
school day. It is understood that it is not the intent of the parties to change the current 
practice of offering extra help and parental conferences at the discretion of the 
teacher. This obligation is subject to the District's right to insure that all teachers make 
themselves available for such help and conferences when required for the academic 
needs of the students. Such District right shall not be exercised in an unreasonable, 
arbitrary, or capricious manner. 
2. A two-day program of orientation for new teachers and a one-day program of 
orientation for present staff will be provided each year prior to the first day of classes. 
It is the professional obligation of the teacher to attend these sessions. 
3. The Three Village Teachers Association, in cooperation with the office of the 
Chief School Administrator, will arrange and sponsor the Annual Teachers Conference 
Day. 
4. During the first year of teaching experience a teacher's immediate supervisor 
(principal or chairperson) may suggest that the teacher devote a reasonable number 
(not to exceed a total of 15) of non-teaching periods to observing classes conducted 
by other teachers. 
B. After School Meetings 
1. After school meetings requiring the attendance of every teacher, or of every 
new teacher, whether they be general faculty meetings called by the Chief School 
Administrator, individual building meetings called by the building principal, or 
department meetings called by the department chairperson, shall have a meaningful 
and purposeful intent pertinent to the instructional program or curriculum practiced 
within the school system and shall not be scheduled as a matter of policy or routine. 
At the intermediate elementary level, one faculty meeting per month of one hour 
duration may be used for staff development purposes. Provision for this meeting shall 
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not constitute a precedent for or against the position of either party regarding the 
interpretations of the first sentence of this paragraph in any future grievance. 
2. The faculty shall receive at least 48 hours' advance notice of such meetings, 
except in dire emergencies. 
3. Attendance at night-evening meetings, except for one evening for Open House, 
shall be up to the discretion of the individual faculty member. The Association shall 
encourage an active participation in these meetings as part of the teacher's 
responsibility. 
4. Effective September 2000 and thereafter, in addition to the meetings referred to 
in paragraph 3 hereof, teachers grades K-12 shall also be required to attend two 
evening parent/teacher conferences annually to commence after teacher dismissal 
pursuant to a schedule developed annually in collaboration with the President of the 
TVTA with final determination by the Superintendent of Schools. The format for said 
conferences shall be subject to the following: 
°° Conferences shall occur on dates when school is in session. 
~ Conferences shall commence no later than 7:00 p.m. 
°° Conferences shall be three (3) hours in length. 
°° The format shall not provide for group parent-teacher conferences. 
5. Staff Development - Effective September 2004, teachers shall also be obligated 
to attend two hours of professional development to commence no more than 
fifteen minutes after dismissal at the latest participating school. The schedule 
will be developed annually in collaboration with the President of TVTA with final 
determination by the Superintendent in accordance with the Professional 
Development Plan. 
C. New Instructional Courses 
When new instructional courses are instituted in the district, a teacher in the teaching 
field involved may be required to attend one (1) district paid inservice course every two (2) 
years, unless he/she attends a comparable graduate course on his/her own. 
D. Schedule 
1. The length of the day for all teachers shall be seven (7) hours. The schedule of 
individual teachers may be altered to provide for staggered starting and ending 
times within a building pursuant to the following: 
a. the nine period day schedule of teachers and students may be altered to a 
maximum of one period per day to commence immediately before or after 
the start of the traditional first period of instruction; 
b. building administration shall first request volunteers for altered scheduling 
by department; 
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c. to the extent administration determines that more volunteers have come 
forward than it deems necessary, selection for altered schedule shall be 
based upon seniority within the department with the most senior teachers 
having first option; 
d. to the extent administration determines that insufficient volunteers have 
come forward than the number it deems necessary, assignment shall be 
made based upon seniority within departments with the least senior 
teachers being assigned first; 
e. in the aftermath of initial implementation of altered schedules pursuant to 
this paragraph, assignments shall be rotated within departments based 
upon seniority as referred to herein. No teacher shall receive a second 
assignment until every teacher in the department has received an 
assignment; 
f. notwithstanding the above, at the High School, only volunteers will be 
accepted for alternate schedules which begin before the traditional first 
instructional period. Alternative schedules which begin or end after the 
traditional last instructional period shall be limited to multi-section classes for 
core academic areas. 
2. In addition to homeroom duty, secondary teachers shall be assigned to: 
a. no more than 25 teaching period per week, or the equivalent in minutes or 
modules which may include laboratory classes; 
b. five preparation periods per week in which no duty will be assigned; 
c. five duty free lunch periods; 
d. five periods for supervision or supervised study hall; 
e. five professional/service periods per week during which assignments shall 
be determined by the building principal and shall include: 
1. staff development including on-line staff development, lesson design, 
and workshops 
2. parent meetings 
3. data analysis of student performance 
4. test/exam construction 
5. alignment of existing curriculum 
6. meetings with administrators 
7. mentoring within the guidelines of M.T.I.P. as to confidentiality, 
evaluation, and selection 
8. grade level/course meetings 
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9. inclusion teacher meetings 
10. provide input to principal/chair regarding budget preparation 
11. construction and review of buildings plan for results 
12. preparation for state assessments (logistics and strategies) 
13. CSE/IST meetings 
14. peer visitations 
15. student assistance which is defined as a teacher in the classroom of 
another teacher to support instruction 
16. assignment to an academic center pursuant to a plan developed by the 
District in consultation with TVTA. Assignments/attendance of students 
to the academic center shall be limited to a maximum of five students per 
session per teacher. 
17. teacher professional preparation 
18. end of quarter reporting 
19. contact with special education teachers 
20. teacher consultation including as to students participating in the 
academic centers. 
The parties agree that teacher assistance (#15) and/or assignment to academic 
center (#16) shall be limited to a maximum of two periods per week. 
The parties further agree that the plan for use of the professional/service period 
shall be reviewed annually by representatives of Administration and TVTA who 
may make recommendations to the Superintendent of Schools. 
f. Professional Responsibilities/Schedules - With the approval of the TVTA, 
teachers may volunteer to teach a 6th instructional assignment period in lieu of 
their preparation period. Any 6h instructional assignment shall be in a teacher's 
designated tenure area. In the event there is more than one volunteer, the 
District shall give considerations to past performance, qualifications and the 
suitability of the individual for the assignment. Teachers who cover a 6th 
teaching assignment for a full year shall receive a stipend equal to 1/6th of their 
annual salary. Stipends for assignments of less than a full year in duration shall 
be prorated accordingly. In no way shall this provision be utilized to affect a 
reduction in staff or a reduction in any full-time position. 
3. All elementary school teachers shall be scheduled for a 45-minute duty-free 
lunch period every day unless impossible. In the event such a period cannot be 
provided, the Professional Rights and Responsibilities Committee of the TVTA shall 
receive upon request a written report of the reasons for each such instance. 
4. Elementary teachers shall be scheduled for a 45 minute duty-free preparation 
period daily. 
5. At the elementary level, the time between teacher sign-in and the beginning of the 
student day, or the end of the student day and teacher sign-out, as determined by the 
building principal, shall be designated as a professional/service period. During this 
period, teachers shall be required to engage in specific professional tasks as 
determined by the building principal to include: 
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1. staff development including on-line staff development, lesson design and 
workshops 
2. parent meetings 
3. data analysis of student performance 
4. test/exam construction 
5. alignment of existing curriculum 
6. meetings with administrators 
7. mentoring within guidelines of M.T.I.P. as to confidentiality, evaluation and 
selection 
8. grade level/course meetings 
9. inclusion teacher meetings 
10. input to principal regarding budget preparation 
11. construction and review of buildings plan for results 
12. preparation for state assessments (logistics and strategies) 
13. CSE/IST meetings 
14. Peer visitation 
15. Extra help pursuant to a plan/program developed as per this paragraph. 
16. teacher professional preparation 
17. contact with special education teachers 
18. End of trimester reporting 
Assignment to extra help (#15) shall be limited to two periods per week and five 
students per day. Procedures for extra help shall be made pursuant to a plan 
developed by the District in consultation with TVTA and shall be reviewed annually 
after which recommendations may be made to the Superintendent. Final 
determinations as to who will receive extra help on a particular day when more than 
five students who request/are assigned to same shall be made by the principal upon 
consultation with the individual teacher. If the professional period is scheduled to 
occur in the afternoon in a particular building, the schedule shall allow for ten minutes 
at the primary level between teacher sign-in and the start of the student day. At the 
intermediate level, this period shall be reduced to five minutes. 
6. The last two (2) scheduled days of school will be half days of instruction at the 
elementary level provided there is no loss of state aid because of attendance 
requirements of the State Education Department. The remainder of those school days 
shall be used by said teachers for non-instructional purposes related to the closing of 
the schools. 
7. Elementary Special Subject Teacher Load - Notwithstanding any policy or 
practice to the contrary, the building principal will assign elementary special subject 
teachers to thirty student contacts per week. As to music and art teachers, however, 
the principal will reduce this number to twenty-eight periods per week in which case 
such teachers shall utilize two periods per week for concert preparation and large 
group instruction as to music teachers and building art displays as to art teachers. As 
to physical education teachers, building principal shall make a reasonable effort to 
schedule classes consecutively as to primary/intermediate levels. The decision of the 
building principal shall be subject to appeal to the Superintendent of Schools whose 
decision shall not be otherwise subject to the grievance machinery of this contract. 
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ARTICLE XIII AGENCY FEES 
A. The District shall notify all employees who are currently on the payroll within the title 
covered by this Agreement that those employees who are not members of the Union shall 
have deducted from their salary an agency fee. 
B. Every employee appointed after the effective date of this provision who does not join 
the Union at the time of appointment shall have an agency fee deducted. If the employee 
joins the Union, such agency fee deduction shall be discontinued on the same date the dues 
check-off authorization takes effect. The Union shall be obligated to immediately provide the 
District with the name of any employee in connection with whom such agency fee deduction 
should be discontinued. 
C. An employee who terminates Union membership shall have deducted from his/her 
salary an agency fee. Such agency fee shall be effective on the same date as the revocation 
of authorization for dues deduction takes effect. 
D. The agency fee for each employee covered by this Agreement shall be deducted from 
the employee's regular paycheck only and shall be in an amount equal to the periodic dues 
levied by the Union for employees in the affected titles as currently checked off by the School 
District, and, except as referred to in this Article, shall be deducted in accordance with the 
same rules and procedures currently employed by the District in connection with the 
authorized dues deduction. The Union shall certify to the School District the appropriate 
amount of rate for the agency fee deduction. 
E. Changes in the amount of any agency fee deduction shall be effective at the same 
times as is the practice with change in membership dues deductions. Request for changes in 
the rate of dues deductions shall be deemed to be a request for a change in the agency fee. 
F. Upon receipt by the School District of notice of change in the amount of the agency fee 
deductions, employees having the agency fee deducted shall be notified, in writing, by the 
payroll office of the change in the amount to be deducted periodically and the date on which 
such new deduction will begin. A copy of this notice shall be sent to the Union 
G. The Union shall refund to the employees any agency fees wrongfully deducted and 
transmitted to the Union. 
H. No assessments of any kind or nature will be collected through the agency fee 
deduction. 
I. The District shall not be liable in the operation of the agency fee deduction for any 
mistake or error of judgment or any other act of omission or commission, and the Union 
agrees for itself, its successors and assigns to all times indemnify the District and/or the 
Board of Education against any and all claims, suits, actions, costs, charges and expenses 
and against all liability and losses and damages of any nature whatsoever that the District 
and/or the Board of Education shall or may at any time sustain or be put to by reason of the 
inclusion of the above Agency Fee Article in the collective bargaining agreement between the 
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Union and the District. In addition, upon request by the Board of Education, the Union will 
provide an attorney to defend the Board in any claim against the Board arising out of the 
deduction and transmittal of Agency Fee as referred to above. Should the Board decide to 
retain its own counsel in such action, the Union will not be liable for the Board's attorney's 
fees. 
J. The Union affirms that it will establish and will maintain a procedure which provides for 
the refund as provided by law. The maintenance of such a procedure is a condition for the 
continuance of the agency fee. 
ARTICLE XIV EXTRA-CURRICULAR ACTIVITY 
A. Extra-curricular activity is an integral part of the education scene. Such activity is an 
implementation of the scholastic program, is an acceptable media for the student to 
experience enrichment under the guided supervision of teachers, and offers to the student 
exposure in those areas not formally designated in the curriculum program. 
B. Teacher participation in extra-curricular activities will be strictly on a voluntary basis. 
Once the teacher accepts the responsibility of an activity, that teacher is bound to participate 
in the activity for its duration, excluding unforeseeable circumstances. 
Teachers may volunteer for an extra-curricular activity without pay in lieu of duty. 
C. Teacher involvement in these activities occurs at the end of the school day and is in 
addition to prescribed assignment. This additional time on the part of the teacher to conduct 
an activity shall be compensated. 
D. The Board of Education will provide a sum of $125,153 for elementary and secondary 
extra-curricular activities for the 2008-2009 school year. This figure shall be increased to 
$128,907 in 2009-2010, $132,774 for the 2010-2011 and $136,757 for the 2011-2012 school 
year. The rates of pay for extra-curricular activities are listed in Appendix E. 
Co-Curricular Activities that are offered must be paid at the rate of pay listed in 
Appendix E. Principals may exceed their total building allocation for Co-Curricular Activitiess 
at their discretion. 
E. Beginning in September 2000, each building shall have an Extracurricular/Cocurricular 
Committee composed of up to two administrators and up to three teachers chosen by the 
TVTA in consultation with the principal (one of whom recommended shall be the building 
rep). The function of this committee shall be to decide which activities are to be held and the 
proper category for those activities after consultation with the building staff. 
Recommendations for changes to the schedules shall be made to the Superintendent for final 
determination. 
F. The 2008-2009 Step 2 hourly rate for coaches shall be increased by 3%, an additional 
3% in 2009-2010; an additional 3% in 2010-2011; and an additional $3% in 2011-2012. Step 
1 will be $.50/hr. below Step 2, and Step 3 shall be $.50/hr. more than Step 2. 
Hourly rates for supervision of athletic activities and the official scoreboard timer 
operator and the per contest rate shall also be increased by 3% in 2008-2009; 3% in 2009-
2010; 3% in 2010-2011; and 3% in 2011-2012. 
The schedules reflecting these rates are contained in Appendix C. 
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ARTICLE XV SUMMER SCHOOL PROGRAM 
A. The Board and the Association recognize that the summer school program, including 
and not limited to any externally funded projects, may vary from year to year, may offer 
opportunity for experimentation, and may call for flexibility in approach. 
B. Once a summer school program has been established, the administration will publicize 
its general scope and content, listing the teaching positions open and to be filled by faculty. 
No teaching positions shall be filled by a teacher not employed by the Three Village Central 
School District if, in the judgment of the Chief School Administrator, there is an equally 
qualified applicant for such a position who is employed by said School District. 
C. When applicants for summer school positions exceed the positions available, the best-
qualified applicant shall be selected. In making such selections, the central administration 
shall consider the teacher's area of competence, major or minor field of study, and teaching 
performance. 
ARTICLE XVI TEACHER EVALUATION 
A. Observation and Evaluations 
1. All monitoring or observation of the work performance of a teacher will be 
conducted openly and with full knowledge of the teacher. It is agreed that the use of 
eavesdropping, public address or audio systems and similar monitoring devices shall 
not be used for purposes of evaluation. 
2. The basic purpose of supervision and evaluation shall be the improvement of 
instruction. The evaluation will measure primarily professional competence. Other 
areas such as personal characteristics and relations with others will be considered. 
3. Teachers will be given a copy of any observation report prepared by their 
supervisor before it is submitted to central administration personnel files. The 
observation report shall have a place for the teacher to make any comments on the 
observation. The teacher may request a delay of two (2) days prior to the signing and 
filing of such report. 
4. It is mutually agreed that: 
a. All Foundational Phase A and B teachers shall have (3) written, formal 
observations per year, and shall receive within a reasonable time (no more than 
15 calendar days) a copy of each written observation. 
b. All Professional Growth Phase teachers shall have at least one (1) 
written formal observation per 3-year cycle, and shall receive within a 
reasonable time (no more than 15 calendar days) a copy of the written 
observation. Professional Growth Phase teachers shall also have the 
opportunity to develop Professional Growth Plans either individually or with 
colleagues as approved by their administrator within the 3-year cycle as 
pursuant to Performance Appraisal System Document. 
c. All Foundation A and B teachers shall receive a written copy of their mid-
year evaluation. All teachers shall receive a written copy of their yearly 
evaluation report within a reasonable time (no more than 15 calendar days) 
after its completion, prior to submission to central administration personnel files. 
d. No teacher shall receive adverse comments from any observer in the 
presence of students or other teaching or non-teaching personnel who are not 
directly involved in the evaluation of teaching. 
5. A teacher may file a non-grievable appeal with the Chief School Administrator 
concerning a problem relating to his/her immediate supervisor or administrator, stating 
circumstances of the problem. Within fifteen (15) days of receipt of the appeal, the 
Chief School Administrator shall attempt to resolve the problem and notify the parties 
accordingly. 
B. Teachers Files 
The official District teacher file shall be maintained in the central office under the 
following circumstances: 
1. Excluding references and information obtained in the process of evaluating the 
teacher for initial employment, any material which is derogatory of a teacher's conduct, 
service, character or personality shall not be kept unless the teacher has had an 
opportunity to examine the material. The teacher must affix his/her signature on the 
actual copy to be kept with the understanding that such signature merely signifies that 
he/she has examined the materials. Such signature does not necessarily indicate 
agreement with its content. 
2. The teacher shall have the right to answer any material kept and his/her answer 
shall be placed on file. 
3. Upon written request by the teacher, he/she shall be given access to his/her 
file, and shall be furnished a reproduction of any materials in the file, excluding 
references or information obtained in the process of evaluating the teacher for initial 
employment. 
C. Complaints 
A significant complaint of substance regarding a teacher made to the administration by 
any parent, student or other person will promptly be called to the teacher's attention. The 
complaining party shall be identified for the teacher upon request. 
D. Tenure Notice 
In order that probationary teachers may themselves receive adequate and fair 
advance notice on rehiring, the Chief School Administrator will notify teachers in writing of 
his/her intention not to recommend rehire of any probationary teachers at least 60 days prior 
to the date of termination. 
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ARTICLE XVII TEACHER FACILITIES 
The following conditions shall prevail in each building: 
1. Each classroom shall have facilities with a lock, adequate filing space, storage 
area, and desk with chair. 
2. In all new buildings, toilet facilities shall be located in or readily accessible to the 
primary classrooms to the extent possible. 
3. To the extent possible, all necessary instructional material and supplies for the 
ensuing school year shall be available by the opening day of school. 
4. A private dining area shall be established for the use of the professional staff in 
all new buildings and, to the extent possible, in other existing schools. 
5. A teacher workroom containing adequate equipment to aid in the preparation of 
instruction. 
6. An appropriately furnished room for use as a teacher lounge. 
7. Counselor's office shall be arranged to insure privacy. 
8. Two or more classes will not be conducted simultaneously in the same room for 
an extended period of time. Exceptions are physical education classes, large group 
instruction and team teaching. 
9. All health offices will be equipped with refrigerators. 
ARTICLE XVIII INSERVICE EDUCATION/ GRADUATE COURSES 
A. District Sponsored Inservice Education 
1. The Board agrees to make five (5) inservice courses available to the teachers in 
order that they may improve their capabilities. 
2. Any professional staff member may take any inservice course that is offered by 
the District. 
3. All inservice courses shall receive salary credit. 
4. Salary credit for inservice courses will be granted on a one-to-one basis (one 
(1) inservice credit for every graduate credit taken). Any teacher may take an 
inservice course for no credit. TVTA may allow fewer than the contractually required 
courses. 
5. As to teachers employed after January 8, 2008, for each 15 credit step 
increase, at least 6 credits must be graduate credits. The remaining 9 credits per step 
increase can be obtained through inservice courses. Graduate credits beyond 6 can 
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be banked and used at the next step increase. 
6. The course offerings and procedures for determining the courses to be offered will 
be mutually agreed upon by representative(s) of the TVTA and representative(s) of the 
Superintendent's office. 
7. Should the District hire a teacher member of the bargaining unit to teach an in-
service course pursuant to this paragraph, that teacher shall be paid $61.80 per 
course hour for 2008-2009; $63.65 per course hour for 2009-2010; $65.65 per course 
hour for 2010-2011, and $67.50 per course hour for 2011-2012. 
B. Non-District Sponsored Inservice Courses 
1. Professional staff members may take SCOPE-sponsored courses and shall 
receive salary credit for those courses, provided that they are not duplications of 
previous courses taken and the teacher has received advance approval from the office 
of the Chief School Administrator. 
2. A teacher desiring to enroll for an inservice course offered by another 
professional organization and wishing to receive salary credit for the course shall 
submit to the office of the Chief School Administrator pertinent information relating to 
the course offering and must receive the approval of the said officer prior to his/her 
enrollment in the course. 
3. Nothing herein will require the Board to participate in, or pay for, any program 
sponsored by or given by SCOPE. 
4. In order for in-service courses to be considered for approval pursuant to this 
paragraph, said courses must provide for at least 15 hours of class time for each in-
service credit. Courses will not be considered unless the sponsoring institution 
certifies that the instructor possesses a minimum of a master's degree in the content 
area of the course and satisfactory experience in said area. 
C. Graduate Courses 
1. Credit toward salary advancement will be granted on the basis of the salary 
schedule accepted by the Teachers and the Board. 
2. All graduate courses which are offered on a campus of an institution approved 
by the State Education Department as authorized to offer graduate courses in that 
area, which improve a teacher's professional competence in his/her current 
assignment, shall be approved for salary credit. All other courses shall require, prior to 
registration, the approval of the Office of the Chief School Administrator if salary credit 
is desired. Such approval shall not be unreasonably withheld. Notification of the 
satisfactory completion of such courses shall be made to the District office. 
3. A maximum of eighteen (18) credits may be taken during the school year. 
Exceptions must be approved by the Chief School Administrator. 
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ARTICLE XIX INSTRUCTIONAL MATERIALS 
The selection of instructional materials to aid in the teaching of the curriculum areas 
shall be a joint venture of the teachers who will use the materials and the administrators or 
department chairperson, if there be one. It is recognized that the recommendation of media 
specialists shall weigh heavily in these decisions. 
ARTICLE XX VOLUNTARY TRANSFERS AND ASSIGNMENTS 
A. By May 15th of each year the Chief School Administrator shall have posted in all 
school buildings a list of the known vacancies which will occur in the District during the 
following school year. The list shall consist of such information as: 
1. Lists of new positions - school and grade levels. 
2. Lists of positions available as a result of teachers leaving the system or going 
on leave - school and grade levels. 
3. Positions which might be available due to interschool transfers - school and 
grade levels. 
B. Teachers who desire a change in grade or subject assignment, or both, or who desire 
a transfer to another building, shall file a written statement of such desire with the Chief 
School Administrator or his/her designee not later than May 30th. Such statement shall 
include the grade(s) and School(s) to which he/she desires to be transferred in order of 
preference. 
C. No later than May 30th, teachers may file applications for reassignment or transfer to 
positions listed on the list of vacancies. 
D. As soon as possible, and under normal circumstances, not later than June 15th, the 
Chief School Administrator shall post in appropriate places and make available upon request 
to the Association, a system wide schedule showing the names of all persons who have been 
reassigned or transferred and the nature of such reassignment or transfer. 
E. In the determination of requests for voluntary reassignment and/or for transfer, or for 
both, the convenience and wishes of the individual teacher will be honored to the extent that 
they do not conflict with the instructional requirements and best interests of the school 
system. 
F. During the summer, lists of known vacancies will be supplied upon request to the 
Corresponding Secretary of the Association as they come. 
ARTICLE XXI INVOLUNTARY TRANSFERS AND ASSIGNMENTS 
Although the Board and the Association recognize that some involuntary transfers of 
teachers from one school to another or reassignment within a school may be unavoidable, 
they also recognize that frequent transfers or reassignments of teachers are disruptive of the 
educational process and interfere with optimum teacher performance. Therefore, they agree 
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as follows: 
A. Notice of an involuntary transfer or reassignment shall be given to teachers as soon as 
practicable, and under normal circumstances not later than August 1. 
B. When involuntary transfer or reassignment is necessary because of a reduction in the 
number of classes, volunteers will be transferred or reassigned first. A teacher's area of 
competence, major and/or minor fields of study, quality of teaching performance, and length 
of service in the Three Village School District will be considered in determining which 
teachers are to be transferred or reassigned. 
C. An involuntary transfer or reassignment will be made only after a meeting between the 
teacher involved and the Chief School Administrator or his/her designees, at which time the 
teacher will be notified of the transfer or reassignment. 
D. A list of open positions in the school system will be made available to all teachers 
being involuntarily transferred or reassigned. Such teachers may request the positions, in 
order of preference, to which they desire to be transferred. Teachers being involuntarily 
transferred or reassigned shall have preference over those seeking voluntary transfer or 
reassignment. As among such teachers, those best qualified for a particular position shall 
receive priority, and qualification being substantially equal, seniority in the school system 
shall determine. 
E. In no case shall a teacher be involuntarily transferred more than once in three 
consecutive years of teaching, except as may be necessitated because of student enrollment 
changes. 
F. The Board, in exercising its right to transfer involuntarily a specific teacher, because of 
the need for that teacher in another location/position, must provide notice under normal 
circumstances by August 1. The Board, in exercising its right to transfer involuntarily a 
specific teacher where such teacher does not satisfy the Board in his/her present position, 
must provide notice under normal circumstances by August 1. Such transfers shall not be 
made in an arbitrary or capricious manner. 
ARTICLE XXII TEACHER PROTECTION 
A. As soon as possible, teachers shall report in writing to the building principal all cases 
of assault suffered by them in connection with their employment. 
B. The building principal shall forward a written report to the Chief School Administrator 
and the Board. The office of the Chief School Administrator will comply with any reasonable 
request from the teacher, whether or not still employed by the District, for information in its 
possession relating to the incident or from the persons involved, and will act as a liaison 
between the teacher, the police and the courts. 
C. Whenever a teacher is absent from school as a result of personal injury caused by an 
assault occurring in the discharge of his/her duties and not as a result of his/her negligence, 
he/she will be paid his/her full salary for the period of such absence during that school year, 
and no part of such absence will be charged to his/her annual sick leave. 
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D. The Board shall have the right to have the teacher examined by a physician agreeable 
to both parties for the purpose of establishing the length of time during which the teacher's 
temporary disability will prevent him/her from performing his/her duties and the opinion of 
said physician shall control. 
E. Whenever a teacher is absent from school as a result of an accident caused by reason 
of the negligence of the District, its agents, servants, or employees, he/she will be paid 
his/her full salary for the period of such absence, during that school year, and no part of such 
absence will be charged to his/her annual sick leave. 
F. The Board shall establish, adopt and enforce a firm policy to deal with students 
involved with assaults upon school personnel which recognizes the very serious nature of 
such actions and the need for immediate action determined by the particular circumstances 
of each case. 
G. Continuing the present policy, teachers will not be required to drive pupils to school 
activities which take place away from the school grounds. Teachers may do so voluntarily 
with the advance written approval of the principal or their supervisor. In such event, the 
teacher shall be compensated for such travel at the IRS rate. 
H. In the event that the District pays a teacher his/her salary during an absence pursuant 
to Section E of this article, and the teacher receives payment of monies in lieu of such salary 
from sources other than a personal insurance policy wholly paid for by him/her, the District 
shall be reimbursed for the salary paid by it to the extent of such additional payment received 
by the teacher. 
ARTICLE XXIII GROUP INSURANCE 
Any teacher covered by this contract will be eligible to participate in a comprehensive 
insurance plan. The plan will include: 
A. Health Insurance 
1. A group health insurance policy shall cover all teachers and be paid 88 V2 % by 
the Board of Education. Effective July 1, 2009, the Board's contribution shall be 87% 
of the cost of premium. Effective July 1, 2010 and thereafter, the Board's contribution 
shall be 85% of said cost. The District shall be entitled to discontinue participation in 
the Empire/HMO State Group Health Insurance Policy and to participate as a member 
of The Suffolk School Employees Health Plan pursuant to its rules and regulations. 
Effective July 1, 2008 and thereafter, domestic partners coverage shall be authorized 
to the extent permitted pursuant to the rules and regulations of the Suffolk School 
Employees Health Insurance Plan and the Empire State Group Health Insurance 
Policy. 
2. Members who withdraw from the District's health insurance plan shall receive 
35% of the District's contribution to the cost of premium for individual or family 
coverage, whichever is applicable, provided they remain uncovered under the plan for 
a period of twelve (12) consecutive months. Such payments shall be made at the end 
of each twelve (12) month period and will be paid within thirty (30) days after the 
conclusion of said period. Withdrawal from said plan will be permitted only effective 
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October 15 or April 15 . Nothing contained herein shall preclude a member from 
reentering the plan within the twelve (12) month period provided, however, that in the 
case of a member who reenters in less than twelve (12) months no payments shall be 
made. After the twelve (12) month period, such member may only reenter the plan if 
he/she is no longer covered by the identical plan of a spouse. 
3. Members hired on or after July 1, 1985 shall not be eligible for health insurance 
by the District if they are eligible for coverage under the plan of a spouse or domestic 
partner, provided the spouse's or domestic partner's coverage is identical to the health 
insurance plan being provided by the District for other members of the bargaining unit. 
Such member shall be paid $1,000.00 at the end of 12 months and annually 
thereafter. Such members shall be eligible for such coverage only if their spouse or 
domestic partner ceases to be covered by an identical health insurance plan or the 
Empire/HMO State Group Health Insurance Policy as currently in effect in the District. 
4. Notwithstanding the provisions of paragraph 3 above, teachers hired after July 
1. 1985, shall be entitled to enter the District's health insurance plan for the minimum 
time necessary to ensure coverage upon retirement provided they fulfill the 
requirements set forth at paragraph C (1) hereof. 
B. Benefit Trust Fund 
1 The TVTA has established a Benefit Trust Fund for the purpose of providing a 
continuing program of benefits for the members of the bargaining units represented by 
it. The trust shall provide a group dental policy and a group life insurance policy and 
other benefits which the trust shall have sole option of selecting on behalf of its 
members. 
2. The District will contribute for each member of the bargaining unit: $1,555 in the 
2008-2009 year; $1,585 in the 2009-2010 year; $1,615 in the 2010-2011 and $1,645 in 
the 2011-2012 year of this agreement. 
3. For teachers who are hired as additions to the permanent staff complement (not 
hired as replacements) after October 1st of the school year, the Board's contribution 
will be prorated on a per month basis or major portion thereof. 
4. If at any time during the term of this contract insurance rates shall be reduced, 
any additional savings to TVTA shall be reflected in the monies available for the 
purchase of additional fringe benefits. 
5. Any sum required for the teachers' insurance coverage in paragraph (B.1) of 
this article which is above the District's per teacher contribution rate shall be provided 
by the TVTA. Any monies not expended from the Board allocation to the TVTA group 
insurance package will be carried over each year as an encumbrance to be used for 
group insurance benefits as described in this article. 
6. If the insurance company offers the option, the individual teacher shall have the 
right to assume additional insurance coverage at his/her own expense. 
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C. Retired Teachers' Insurance 
1. Retired teachers of the District shall be entitled to health benefits pursuant to 
this paragraph to the same extent as active teachers provided that they have at least 
ten (10) years of consecutive service with the District immediately preceding 
retirement or at least fifteen (15) years of total service to the District immediately 
preceding retirement. As to teachers with an effective date after the ratification of this 
memorandum of agreement, eligibility shall be limited to those who have at least 
fifteen (15) years of consecutive service with the District immediately preceding 
retirement. Authorized unpaid leaves of absence shall not count toward fulfillment of 
the service requirements set forth in this paragraph, nor shall they constitute a break in 
service. Teachers with fifteen (15) years of service or more shall be exempt from this 
restriction. Effective for all teachers retiring July 1, 1997 and thereafter, all retired 
teachers entitled to benefits pursuant to this paragraph, shall receive the same health 
benefits as active teachers and shall be required to contribute to the cost of premium 
to the same extent as the individual teacher contributed during the last year of his/her 
employment. 
2. Leaves of absence shall not be counted as time served and a leave of absence 
will not be considered a break in service. Similarly, a teacher whose position has been 
abolished and whose name appears on the preferred eligible list shall not have the 
time spent on the preferred eligible list counted as time served in the District. Time 
spent on the preferred eligible list shall not be considered a break in service unless the 
teacher has accepted employment in another district or organization entitled to make 
payments on that teacher's behalf to the New York State Teachers' Retirement 
System. Any former teacher who has accepted employment with another such district 
or organization shall not be entitled to health insurance benefits upon retirement 
except to the extent required by law. 
3. Any of these restrictions placed on retired teachers receiving health benefits 
shall not apply to teachers who retire effective prior to July 1, 1988. 
4. If available from the insurance company, individual teachers upon retirement 
from the Three Village School District may continue all group insurance benefits, but 
shall pay the cost of same with the exception of health, which shall be paid by the 
District, see C (1), under group insurance rates, provided their being in the group does 
not raise the overall group rate. 
D. Flexible Benefits 
Effective January 1, 1998 and thereafter, the District will provide a Flexible Benefits 
Plan as provided by Section 125 of the Internal Revenue Code. 
ARTICLE XXIV SICK AND PERSONAL LEAVE 
A. Sick Leave 
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1. The present sick leave policy of unlimited sick leave for illness of individual 
employees shall be continued for the life of this contract for tenured teachers only. 
However, a leave pursuant to this paragraph shall be limited to a maximum of two 
years after which time the teacher shall be moved to unpaid status and shall be 
required to apply for disability retirement under the New York State Teachers' 
Retirement System. Non-tenured teachers shall receive fifteen (15) days of sick leave 
per year, cumulative as per section 2 below. The Board may grant additional sick 
days beyond the allowable accumulation. 
2. Illness in Family - Tenured and non-tenured teachers may not use more than 
two days per year of their sick leave entitlement for illness in the family. These days 
may be accumulated to a maximum of ten (10), it being expressly understood that they 
are part of, and not in addition to sick leave entitlement. This provision shall be in lieu 
of and replace current practice and policy regarding the use of sick leave for family 
illness for emergencies. Current practice and policy regarding the use of personal 
illness for catastrophes shall continue provided that the use of sick leave entitlement 
for such purpose is subject to verification by the District. 
3. The school district will accumulate to the teacher's credit at the rate of 15 days 
per year all unused sick days to a maximum of 225 days. 
4. The Association agrees to protect the interest of teachers and the District by 
assuring that sick and personal leave are used validly and are not abused. 
5. Pregnancy/disability absence will be granted in accordance with the provisions 
of State law, the terms of this agreement and Board policy. Absence for 
pregnancy/disability may be charged to sick leave and the employee shall be paid for 
the days absent during her period of disability according to Board policy. 
B. Personal Leave 
All professional staff members will be granted the following personal days off with pay. 
Notification for personal days shall be made in writing prior to the effective date of the leave, 
except in case of emergency. 
1. Days of religious observance where the employee is prohibited from working 
pursuant to the tenets of his/her religion. 
2. Up to three (3) days for personal business. 
Requests for personal days before and after holidays and vacation 
periods must be accompanied by reasons and are subject to approval by the 
Superintendent or his designee, according to the guidelines currently in effect for 
personal days. 
3. Professional days for the purpose of attending conferences or meetings of a 
professional organization and visiting other school districts with the approval of the 
office of the Chief School Administrator. 
4. Upon notification of the building administrator, appropriate leave in the event of 
40 
death in the immediate family. 
5. For any mandated appearance in legal proceedings where the teacher is 
subpoenaed or any legal proceedings connected with the teacher's employment with 
the School District. 
6. The time necessary for serving on jury duty. Teachers shall be paid the 
difference between their regular pay and their jury duty fees while serving on jury duty. 
This shall be accomplished by the teacher reimbursing the District the amount of the 
jury duty fees. Mileage reimbursement shall be retained by the teacher. Members of 
the unit shall not volunteer for extended jury duty. 
7. A non-voluntary Armed Forces Reservist or National Guardsman involuntarily 
called to temporary active duty such as strike duty, riot duty, disaster duty by the 
President or Governor shall suffer no loss of pay for the first thirty (30) days of said 
duty. 
8. Additional personal leave without loss of pay may be granted at the discretion of 
the Chief School Administrator. 
9. Unused personal leave shall be accumulated as sick leave pursuant to 
paragraph A. 3 hereof. Such accumulation shall not increase the maximum 
accumulation permitted pursuant to paragraph A.3 beyond 225 days. 
C. Attendance Monitoring Procedures 
A procedure to monitor teacher attendance will be implemented as follows: 
1. Determining Probation Status 
a. The Superintendent or his designee will compile a list of teachers with a 
total of thirty-six (36) or more days' absence due to illness, excluding verified 
extended illness, in the three-year period excluding any leaves of absence 
immediately preceding the attendance probation year as outlined herein. The 
total of the three-year thirty-six (36) day qualifying absence due to illness will be 
calculated excluding verified long-term illnesses of twenty (20) consecutive 
days or more. 
b. The list will be reviewed by the Assistant Superintendent for Instructional 
Services and the Chairperson of the Professional Rights and Responsibilities 
Committee prior to the opening of school in September to consider teachers 
with mitigating circumstances. If any teachers' names are removed from the 
list, they will not be notified as outlined below. 
c. As a result of the review in (b) above, the Assistant Superintendent for 
Instructional Services and the Chairperson of the Professional Rights and 
Responsibilities Committee may determine that certain teachers would benefit 
more from counseling than probation. Such teachers will be referred to the 
Professional Rights and Responsibilities Committee to discuss their attendance. 
The Assistant Superintendent for Instructional Services may hold conferences 
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with such teachers at his/her discretion. 
Teachers who do not avail themselves of this counseling discussion 
remain eligible for attendance probation and the remaining steps in the 
probation process as outlined below. 
Teachers who do avail themselves of this counseling discussion will not 
be placed on probation, but must improve their attendance. 
d. Teachers who still remain on the list will be notified by the District by 
September 15 that their attendance record makes them eligible for attendance 
probation. 
e. Any teacher receiving this eligible notice may, within ten (10) school 
days, request a hearing to review his/her attendance with the Assistant 
Superintendent for Instructional Services and the Chairperson of the 
Professional Rights and Responsibilities Committee. 
After review, the Assistant Superintendent for Instructional Services and 
the Chairperson of the Professional Rights and Responsibilities Committee 
may: 
(1) place the teacher on probation; 
(2) recommend the counseling procedure as outlined in Section 3; 
(3) issue a warning letter notifying the teacher that his/her attendance 
is borderline and he/she is in jeopardy of being placed on probation for 
the following year unless his/her attendance improves. 
The Assistant Superintendent for Instructional Services and Chairperson 
of the Professional Rights and Responsibilities Committee will reach a joint 
decision on the teacher's status no later than five (5) school days after the 
completion of the hearing. 
The attendance probation period will be for one (1) school year and will 
be considered to start from the date of the eligible notice in section (d) above, 
even if the teacher elects the review and appeal procedures outlined herein. 
Teachers may file a non-grievable appeal to the Superintendent 
regarding their attendance probation within five (5) school days after status 
notification resulting from the review herein. 
2. Attendance Probation Requirements 
a. Individual teachers designated for attendance probation will be notified 
by the Assistant Superintendent for Instructional Services. They will be placed 
on a one-year attendance probation period during which they must bring down 
their absences to the three-year District average number of days absence per 
teacher as calculated from the District's monthly teacher absence report, for the 
three-year period immediately preceding the attendance probation period. 
b. The three-year District average number of days absence per teacher due 
to illness will be calculated excluding verified, long-term illnesses of twenty (20) 
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consecutive days or more. The three-year average will be rounded to the 
nearest whole number for the purpose of comparing the teacher's probation 
period absence. 
c. Bona-fide illnesses during the attendance probation period, verified by a 
physician no later than fifteen (15) school days after the illness, will be excluded 
from calculating the teacher absence during the attendance probation period. 
All verifications must be received by July 10th of each school year. Doctor's 
verification during the probation year is to provide all the information necessary 
to justify the teacher's absence from work. 
d. The original physician's verification is to be sent to the Assistant 
Superintendent for Instructional Services within the time limits established 
above. 
3. Post Probation Procedures 
a. Teachers who were placed on probation from February 1,1981 through 
January 30, 1982 and have successfully completed this probation without the 
use of doctors' notes, will not have the record of their attendance probation 
forwarded to prospective employers unless specifically requested and will have 
a letter placed in their personnel file noting that the attendance requirements 
were met. 
Any teacher placed on attendance probation after September, 1981, who 
successfully completes the probationary period, will have a letter placed in 
his/her personnel file noting that the attendance probation requirements were 
met. 
b. Teachers who meet the attendance probation requirements and who 
would be eligible for probation again in the following September based on their 
attendance in the three (3) previous school years, may elect to: 
(1) Go through the attendance probation process as described 
herein: 
(2) Be placed on a qualified exempt status for the school year under 
the following conditions: 
(a) Absences may not exceed twelve (12); 
(b) If absences exceed twelve (12), then the teacher 
automatically goes on attendance probation in the following year, 
regardless of his/her three-year average; 
(c) Teachers may only be on qualified exempt status once. If 
they qualify for probation after being on exempt status, they may 
not go on qualified exempt status again. 
c. Teachers who successfully complete attendance probation and are not 
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eligible for probation the following September by virtue of their previous three-
year absence record, will be considered for probation in future years on the 
same basis as all other teachers. 
d. If the teacher does not bring his/her unverified absences to the three-
year District average as above, then the District may refer the case to 
arbitration. If the District refers the case to arbitration, the arbitrator may render 
one of two decisions: 
(1) Abuse has taken place, which will result in loss of unlimited sick 
leave for from one to three years, as determined by the arbitrator; 
(2) No abuse has taken place, in which case the teacher does not 
lose unlimited sick leave. If the unlimited sick leave is lost through 
arbitration, the teacher's paid sick leave benefits will be limited to his/her 
previously accumulated sick leave, if any, and an annual accumulation of 
fifteen (15) days for the period of unlimited sick leave loss, as determined 
by the arbitrator. 
4. Contractual Implications 
a. If an issue on contract interpretation arises on which the Assistant 
Superintendent for Instructional Services and the Chairperson of the 
Professional Rights and Responsibilities Committee disagree, the resolution will 
be made by the TVTA President and the Assistant Superintendent for 
Instructional Services. 
b. This attendance monitoring procedure was negotiated as part of a 
program to monitor overall teacher absenteeism and to provide an attendance 
incentive sharing plan for the TVTA. 
c. The procedure is not a substitute for any other course of action open to 
the District regarding teacher absenteeism, nor does the procedure diminish the 
teacher's rights regarding any course of action the District may take against him 
or her. 
d. All professional staff members, upon written request, may have available 
to them a written notice by July 1st of each year of their accumulated sick days. 
Such written record will be given to each teacher during the month of 
September. 
ARTICLE XXV EXTENDED LEAVES WITHOUT PAY 
A. Association Leaves 
The Board agrees that teachers designated by the Association may, upon request and 
approval of the office of the Chief School Administrator, be granted a leave of absence 
without pay for the purpose of engaging in Association (local, state, national) activities. Upon 
his/her return, the teacher automatically will be placed on the next salary step. 
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Request for a leave of absence to serve as president of the TVTA shall be granted by 
the Board of Education and the TVTA president will receive seniority for the term of his/her 
office. 
Should a president on leave pursuant to this paragraph become incapacitated by 
reason of personal illness to the extent that he/she is unable to complete his/her term of 
office, the TVTA may designate a successor who shall be entitled to leave pursuant to this 
paragraph. In such event, the incapacitated president shall be entitled to paid sick leave 
pursuant to Article XXV. 
B. Professional and Child Care Leaves 
Upon request to and approval by the office of the Chief School Administrator, any 
teacher shall be entitled to a leave of absence without pay for a period of up to two (2) years 
for professional purposes or for child care. 
Teachers who are pregnant and intend to take a child care leave immediately following 
a period of disability which would commence during the school year shall provide notice of 
such leave by June 1st for leaves to commence in the fall semester and January 10th for 
leaves to commence in the Spring semester. Such leave shall continue at least for the 
duration of the school year and shall terminate in September. 
For the semester following such notice, the District may assign such teacher to any 
assignment consistent with their tenure area and capabilities regardless of any other 
provision of the Agreement. 
The notice requirements above and the termination of such leave shall not be binding 
in circumstances beyond the control of the teacher. 
In the event the District exercises its option with regard to an elementary teacher, the 
position shall be offered to the building substitutes in order of seniority. In the event they 
serve in such position for an entire school year or an entire semester, they shall be paid at 
their regular teaching salary commencing with the date of the child-care leave. 
Child care leave shall automatically terminate in the event a teacher on such leave 
accepts employment during those hours/days when schools are in session. Under such 
circumstances the teacher shall be deemed to have resigned and employment shall 
terminate upon resolution of the Board of Education. Any leave of absence pursuant to 
FMLA shall run concurrently with a leave granted pursuant to this article and shall not act so 
as to extend such leave entitlement. 
C. Peace Corps/Exchange Leaves 
Upon request and approval of the office of the Chief School Administrator, a leave of 
absence without pay of up to two (2) years may be granted to any teacher who joins the 
Peace Corps or serves as an exchange teacher and is a full-time participant in either of such 
programs. Upon return from such leave, a teacher will be considered as if he/she were 
actively employed by the Board during the leave, and will be placed on the salary schedule at 
the level he/she would have achieved if he/she had not been absent. Such service shall not 
be credited towards his/her total three-year probationary period, but his/her present earned 
time toward tenure shall be preserved. 
D. Leave Procedures 
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1. Teachers will normally return from leave at the start of a school year. If a 
vacancy exists, and by mutual consent of the teacher and the Chief School 
Administrator, the teacher may return at a time other than the start of the school year. 
2. In the case of a leave for professional purposes, the teacher may request prior 
to his/her leave that his/her contemplated activities be evaluated as to further 
advancement on the salary schedule. 
3. Other requests for leave without pay will be evaluated by the Chief School 
Administrator, and may be granted by the Board. 
4. All benefits to which a teacher was entitled at the time his/her leave of absence 
commenced, including unused sick leave will be restored to him/her upon his/her 
return. Assignment of teachers returning from leave shall be in accordance with 
regular assignment procedures as contained in this contract. 
5. All requests for extended leaves will be made and granted in writing. 
6. Notice of return from leave of absence: A teacher on leave of absence shall 
inform the Superintendent's office of his/her intention to return to teaching at the end of 
the leave. This notification shall be made in writing no later than May 1 of the last year 
of the leave of absence, or two (2) months prior to the expiration of those leaves that 
do not terminate on June 30. 
No teacher shall be permitted to return from leave of absence in the absence of 
the notice referred to in the above paragraph. Failure to so notify by May 1st may 
result in the extension of said leave for one year by the District. Failure to so notify by 
May 1st during such extension may result in said teacher being declared absent 
without authorization. 
7. Extensions of the deadlines listed above may be granted for emergency 
reasons on appeal to the Superintendent's office. Such appeal must be in writing to 
the Superintendent or his/her designee by April 15 for the May 1 deadline and two (2) 
weeks prior to the two (2) month deadline. 
8. Request for a second year leave of absence must be submitted no later than 
May 1. Requests for extensions after May 1 may be granted at the discretion of the 
Superintendent of Schools. 
ARTICLE XXVI EXTRA CLASS COVERAGE/SUBSTITUTES 
1. The District will maintain adequate substitute lists and forward them to the TVTA on or 
about August 15 for input and quarterly thereafter and upon request of the TVTA. 
2. The District will make a reasonable effort to get substitutes for all absences, but in the 
event no substitute is available, teachers can be assigned coverage from a duty or a 
prep period. 
Payment for such coverage shall be at the rate of $32.86 per period for 2008-2009, 
$33.85 per period for 2009-2010, $34.87 per period for 2010-2011, and $35.92 per 
period for 2011-2012. 
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ARTICLE XXVII RETIREMENT INCENTIVE 
A. Conditions and Benefits 
Teachers who have served a minimum of 15 years in Three Village and 20 years in 
the New York State Teachers' Retirement System are eligible for the following benefits upon 
retirement from the New York State Teachers' Retirement System: 
1. The square of the number of accumulated sick days that an individual teacher 
has in his/her sick bank as of June 30 of the year of retirement up to 100 days, plus 
$100 per day from day 101 to 225. 
2. Irrevocable notification of retirement must be filed on or before February 1 of 
the year of retirement. 
3. To receive this retirement benefit: 
a. Those teachers who become first eligible to retire from the New York 
State Teachers' Retirement System without penalty between July 1, and June 
30 must retire at the end of the school year in which such first eligibility is 
attained. 
b. Such payments shall be made no later than the first pay period of 
December following retirement. 
c. For retirements effective July 1, 2002 and thereafter, the District shall 
make the payment referred to in this Article as a non-elective employer 
contribution to a 403(b) program that confirms that it can accept the contribution 
in accordance with applicable Internal Revenue Code rules and regulations. 
Such payment shall be made to the said 403(b) program on the second 
scheduled payroll of the month of July immediately following the member's 
effective date of separation from the District. In the event that the payment 
referred to in this Article exceeds the permissible contribution limit as defined by 
the Internal Revenue Service, the District agrees that any excess over the said 
limit shall be paid as otherwise provided in this Article. 
d. As to Tier 1 members of the New York State Teachers' Retirement 
System with a membership date in said System prior to June 17, 1971, the 
District will report the benefit set forth in this paragraph as non-regular 
compensation for the purpose of calculating the member's final average salary. 
However, nothing set forth in this paragraph shall constitute a representation by 
the District to the effect that the New York State Teachers' Retirement System 
shall deem the aforesaid contribution as eligible to be included in the calculation 
of final average salary for retirement purposes. TVTA agrees to indemnify and 
hold harmless the Three Village Central School District, its employees, agents 
and assigns from liability for any and all claims including but not limited to 
reasonable attorneys' fees in connection with a determination by the New York 
State Teachers' Retirement System that the aforesaid contribution is not eligible 
for inclusion in the calculation of final average salary. 
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e. The Three Village Central School District further makes no 
representation that the contributions referred to herein are in accordance with 
Federal or State law or the rules and regulations of the Internal Revenue 
Service. TVTA agrees to indemnify and hold harmless the Three Village 
Central School District for liability for any and all claims including but not limited 
to reasonable attorneys' fees arising out of an allegation that the contributions 
referred to herein are not in accordance with the aforesaid State and/or Federal 
laws or rules and regulations of the Internal Revenue Service. As a condition 
precedent to any contribution of the funds referred to in this Article, the program 
designed by the employee must submit an executed hold harmless agreement 
indemnifying the District as against liability for any and all claims referred to in 
this amendment to Article XXVIII. 
4. For retirements effective June 30, 2009, all teachers who become first eligible 
to retire from the New York State Teachers' Retirement System without penalty on or 
before that date and are otherwise qualified pursuant to this Article, shall be entitled to 
$22,500 in addition to the incentive referred to in Paragraph A(1). Effective June 30, 
2010, June 30, 2011, and June 30, 2012, teachers shall also be eligible for this 
additional $22,500 benefit provided they are otherwise eligible pursuant to paragraph 3 
hereof; 
B. District Rights 
1. The Board may, in its sole non-grievable discretion, permit teachers to remain 
eligible for the retirement incentive provided the following conditions are met: 
a. The teacher submits a request to the Board for a one-year extension of 
eligibility for the retirement incentive by December 1. 
b. The Board grants such extension. 
Requests may be made by a teacher, and the fact that one is granted for one 
year does not establish a precedent for future requests. No reason need be given for 
the granting or refusal of such extension. 
The granting of requests pursuant to this paragraph shall not act so as to 
change the irrevocable nature of the notification of the retirement submitted pursuant 
to this article. 
2. This provision shall expire June 30, 2012. This benefit may be an appropriate 
subject of negotiations for a successor contract. 
ARTICLE XXVIII SUPERVISORY PERSONNEL 
A. Lead teachers shall not perform staff evaluations. 
B. No one shall perform supervisory duties unless appointed by the Board of Education 
and notified in writing by the Chief School Administrator. 
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C. Supervisory personnel differentials are contained in Appendix C. 
ARTICLE XXIX EFFECTIVE DATES AND DURATION 
A. The effective date of this agreement is July 1, 2008 and shall remain in effect until 
June 30, 2012. 
B. This agreement is the only written agreement between the parties and supersedes all 
other agreements previously entered into for the period of time set forth above. 
C. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL. 
D. The Three Village School District will continue all existing benefits and provisions for 
the welfare of the employees covered by this agreement and which are not contrary to the 
provisions of this agreement. 
E. The parties agree that each has exercised its rights to bargain for any provisions it 
wished to be included in this contract; that if either has made a proposal not included herein, 
such proposal has been withdrawn in consideration of the making of this contract; and that 
this contract constitutes a complete agreement as to all matters upon which the parties have 
or might have bargained. Accordingly, each expressly waives any right to seek to negotiate 
any further demand or proposal so long as this contract shall continue in effect. 
F. The parties further recognize and agree that as to every matter not specifically 
mentioned or provided for in this contract, and as to every matter a final decision as to which 
is reserved to the Board hereunder, the Board continues to retain, whether exercised or not, 
the sole and unquestioned right to exercise in its discretion its duties, powers, responsibilities, 
and rights in the direction and management of the Three Village School System. 
ARTICLE XXX PERSONAL PROPERTY LOSS 
The District shall reimburse teachers for loss or damage to a teacher's personal 
property provided prior written approval has been given for such use for instructional 
purposes. 
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In Witness Whereof the parties have caused these presents to be executed by their duly 
authorized officers on this 8th day of January, 2008. 






BOARD OF EDUCATION 
THREE VILLAGE CENTRAL 





JOHN K. DIVINEY 
President 
FRANK CARISITI 
Superintendent of Schools 
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APPENDIX A1 2008-2009 Salary Index 
5 % Vertical : 4 % Horizontal 





















































































































































































































































































































































































































































APPENDIX A2 2009-2010 Salary Index 


























































































































































































































































































































































































































































APPENDIX A3 2010-2011 Salary Index 



























































































































































































































































































































































































































































APPENDIX A4 201 





















































































































































































































1-2012 Salary Index 
1% Horizontal 
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APPENDIX B1 TEACHER SALARY SCHEDULE 2008-2009 


























































































































































































































































































































APPENDIX B2 TEACHER SALARY SCHEDULE 2008-2009 


























































































































































































































































































































APPENDIX B3 TEACHER SALARY SCHEDULE 2009-2010 


























































































































































































































































































































APPENDIX B4 TEACHER SALARY SCHEDULE 2009-2010 














































































































































































































































































































































































































































































































































































































































































































































































































































































































































































APPENDIX C1: Salary Schedule for Athletic Coaches 2008-2009 
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APPENDIX C3: Salary Schedule for Athletic Coaches 2010-2011 
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APPENDIX C4: Salary Schedule for Athletic Coaches 2011 -2012 
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APPENDIX C5 COACHING LONGEVITY AND OTHER RATES 
A. Coaching Longevity 
I. Longevity for coaching experience in Three Village will be paid according to the 
following schedule: 
After completion of: Rate 
Seven Years $103.00 total 
Ten Years $206.00 total 
Thirteen Through Nineteen $284.00 total 
Twenty Or More $387.00 total 
Coaches may earn more than one longevity if they qualify separately. Example: 
after coaching seven years winter track and seven years football, a coach is 
eligible for two separate longevity payments of $103.00 each. 
II. Longevity is determined by the total number of years of Three Village coaching 
service in the same sport and/or the total number of years of Three Village coaching 
service in the same sports season. Longevity may be earned in two ways: 
1. Completing the requisite number of years coaching the same sport. Example: 
coaching lacrosse for seven years. 
2. Completing the requisite number of years coaching different sports in the same 
season. Example: coaching seven years in the spring sports season with two years 
of boys' track, two years of girls' track, three years of girls' Softball. 
B. Game Supervision Longevity 
I. Longevity for game supervision is paid at the rate of $103 for supervisors who 
have supervised 250 hours or more over the most recent five-year period. 
C. Athletic Supervision Rates 
I. Supervision for athletic activities shall be paid as follows: 
2008-2009 $23.08/hour prior to 6:00 p.m. 
2009-2010 $23.77/hour prior to 6:00 p.m. 
2010-2011 $24.49/hour prior to 6:00 p.m. 
2011-2012 $25.22/hour prior to 6:00 p.m. 
2008-2009 $34.62/hour after 6:00 p.m. and on days school is closed 
2009-2010 $35.66/hour after 6:00 p.m. and on days school is closed 
2010-2011 $36.73/hour after 6:00 p.m. and on days school is closed 
2011-2012 $37.83/hour after 6:00 p.m. and on days school is closed 
69 
II. The official scoreboard-timer operator for varsity basketball games shall be paid 
as follows: 
2008-2009 $88.66 per contest 
2009-2010 $91.32 per contest 
2010-2011 $94.06 per contest 
2011 -2012 $96.88 per contest 
'Effective mid-term of season 
Other timekeepers will be paid at the hourly game supervision rate listed in C1 
above. 
Coaches' Supplemental Salary Schedule 
I. Athletic coaches shall be paid according to the following step-schedule for assigned 
duties: 


















































'Effective mid-term of season 
Calculation Note: The hourly rate is calculated by multiplying the negotiated percentage in 
each year of the contract (3%, 3%, 3%, 3%) by the step 2 hourly rate figure. Step one is fifty 
cents ($.50) less than step 2 and step 3 is fifty cents ($.50) more than step 2. 
Saturdays and after 6 p.m. are calculated at time and one-half. Vacation days are 
calculated at double time. 
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APPENDIX D DIFFERENTIAL 
Years of Service 































































3. Lead Teachers, Head Librarians, Lead Guidance Counselors, and Chief 
Psychologist, District-wide Teacher Leader for Technology, Elementary Lead Teacher; 
Family and Consumer Science Lead Teacher, Mentor Lead Teacher 
Years of # of Staff 
1-5 
6-10 




































Teachers presently being paid a stipend that is more than what this schedule calls for 
are saved harmless. 
Nothing contained in this article shall be construed to limit the Board of Education's rights 
as reserved to them under Article XXIX, Section F, "The Board continues to retain, whether 
exercised or not, the sole and unquestioned right to exercise, in its discretion, its duties, 
powers, responsibilities and rights in the direction and management of the Three Village 
School System". 
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4. SAT/ACT Testing Coordinators: these stipends remain stable and are not increased 
by the yearly % increase as are other auxiliary schedules listed in the contract: 
oo SAT Testing Coordinator $4,500 
oo ACT Testing Coordinator $1,780 
°o Special Education SAT Supervisor: $2,000 
5. Special Education Transitions Services Coordinator - this stipend remains stable 
and is not increased by the yearly % increases as are other auxiliary schedules listed 
in the contract. 
Special Education Transition Services Coordinator - $1,000 
6. Literacy Collaborative and Responsive Classroom: 
Literacy Collaborative .5 Lead 
Teacher/Trainer 
Primary LC Book Room 






















7. Literacy Collaborative Training [for after-school training in LC, hourly rates are increased 
by the yearly % as other auxiliary schedules listed in the contract] also includes all services 
provided outside of the contractual day where teachers are not working with students but are 
meeting curriculum needs approved by Central Office (i.e., mandated training for Reading 
Recovery, curriculum writing, proctoring of assessments and other district mandated 
training): 




8. In-Service Teaching: 
Hourly rate of 





9. Academic Intervention Services (AIS) and all services where teachers are instructing 
students for AIS purposes. Those include Regents Prep, WRITE and MITE programs, Summer 
School ELA, Special Education Trainer for After-Hour Programs: paid at hourly rate 




10. Class Coverage [involves no preparation and only services the purpose of supervision; 
proctoring exams fits this category]: paid on a per period basis 





11. ABA Home Component - Teachers & Grandfathered Paraprofessionals to be paid at same 
rate as AIS (D7). Teaching Assistants to be paid at: 




12. After-hours One-on-One Supervision: 





a. Extended Hours, School Days (supervision) - hourly Co-Curricular Activities rate if beyond 
6 PM 
b. Weekend Days (supervision) - $300 
c. Overnight (weekend or weekday) (supervision) - $150 
d. Conferences (weekend days @ District's initiative) - $200 








Jazz band III 
Marching Band Director 











































Appendix El: Elementary Extra/Co-Curricular Activities Schedule: 
2008-2012 
(Minimum 20 students per Activity; all Activities subject to yearly budget) 
Level A 
About 100 hours 
Pay per show 
No one person may take 



























•These clubs take on different responsibilities in each school. 
The building extra-curricular committee should decide into 










Board Game Buddies 



































See Appendix D11 
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Appendix E2 Junior High Extra/Co-Curricular 
Activities Schedule: 2008-2012 









































































Drama Club (Fall) 










for school events 
except musical 
productions (*2 





Mock Trial Club 
Peer Leadership 



























*Peer Mediation paid from grant from Cathy Taldone. 
*Supp]emental stipends for Theater Arts will be funded by outside revenues (door receipts) at the discretion of the director. 
* All Co-Curricular Activities are subject to yearly budgeting. 
*New Co-Curricular Activities may be added at the discretion of the extra-curricular building committee. 
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Appendix E3: WMHS Extra/Co-Curricular 
Activities Schedule: 2009-1012 










































































































































































































*Additional Co-Curricular Activities may be added at the discretion of the extra-curricular building committee 
*Stipends are based on a minimum of 30 hours; groups that meet for a lesser time period will be pro-rated. 
* Co-Curricular Activities are subject to a 20-student minimum. 
*Stipends are split if co-sponsored. 
*Supervision of Co-Curricular Activities is by a teacher first; then staff members. 
*Supplemental stipends for musical will be funded by outside revenue (door receipts) at the discretion of the director. 
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APPENDIX F GRIEVANCE FORM 
Grievance No: 
A. Timeliness: 
1. Date cause of grievance occurred 
2. Date grievance filed 
3. Number of school days elapsed between 
1 and 2 above 
4. If more than 20 school days, state reason(s) for exceeding contract filing time 
limit: 
B. Grievance Particulars: 
1. Filed by: 
Association Position: 
2. Statement of Grievance: (State specific event(s) or conditions(s) which gave 
rise to this grievance, citing specific causes, i.e., administrative directive, 
missed deadline, others:) 
3. Cite language of specific article(s) and section(s) and the reason why the 
section(s) cited were allegedly violated: 
(a) Article & Section How Action Violates 
(Use Contract Language) contract language 
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4. List of Grievants: 
Name of Grievant(s) 
Assignment How Aggrieved? 
(a) (a) 
(b) (b) 
All grievants are to be listed individually, or by an identifiable group category, i.e., all 
junior high English Teacher, all fifth grade teachers at 'X' elementary school, etc. 
In a group grievance, if a single grievant is listed and other grievants included under 
the category of "all others similarly situated," then only particulars from those 
grievances named on the grievance form may be used in arbitration. 
5. Relief Sought: 
6. General Conditions: 
If the grievance should proceed to arbitration, the issue at arbitration shall be the 
grievance as set forth on the grievance form, except that additional past practices 
may be cited in the case of Article XXIX. No new articles may be raised in 
arbitration. 
If Article XXIX, section 4 is cited in the grievance, the Association agrees to submit 
to the District all the known past practices that it has discovered prior to or by the 
conclusion of the Superintendent's hearing. If an example of a past practice is not 
cited prior to or at the Superintendent's hearing, then the Association agrees to drop 
its use of Article XXIX, section 4. Additional past practices that are discovered by 
the Association after the Superintendent's conference may be used in arbitration. 
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AGREEMENT BETWEEN 
THE PARAPROFESSIONALS/TEACHING ASSISTANTS 
AND THE 
THREE VILLAGE CENTRAL SCHOOL DISTRICT 
AS AN 
ADDENDUM TO THE TVTA CONTRACT 
This addendum constitutes the sole agreement between the parties regarding the 
benefits provided to the paraprofessionals and teaching assistants. 
II. Terms of Agreement: 
The effective date of this addendum is July 1, 2008 through June 30, 2012.. 
III. Salary 
The salaries for paraprofessionals during the term of this agreement are attached 
hereto as Appendix A. The salary schedules during the term of this agreement for 
individuals heretofore employed as tutors and special education aides who are 
employed as teaching assistants effective February 1, 2008 and new employees 
appointed as teaching assistants before or after that date, are attached as Appendix B. 
As to individuals previously employed without interruption with the Three Village 
Central School District who are employed as teaching assistants effective February 1, 
2008 and thereafter, initial placement upon the salary schedule shall be pursuant to 
the following principles: 
A. Placement shall be determined by the salary that most closely approximates 
current salary in the former position with the guarantee that no employee will 
sustain a salary decrease; 
B. Additional step credit shall be awarded for the purpose of initial placement in 
accordance with the following: 
1. 5-8 years of service -1 additional step 
2. 9-12 years of service - 2 additional steps 
3. 13 or more years of service - 3 additional steps 
C. All employees will be placed on the first column (C1) except as to those who 
have obtained the C2 or C3 designations as of February 1, 2008 by virtue of 
prior service as teaching assistants in another district. 
Tutors/special education aides who, in the opinion of the Superintendent of Schools, 
are assigned to duties which, as of February 1, 2008, require the designation teaching 
assistant will be offered that position effective February 1, 2008 provided they qualify 
therefore. 
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As to employees hired as paraprofessional prior to February 1, 2008, longevity is due 
at the beginning of the 6th year of service at an additional $150 each year. 
As to those employees referred to in subparagraph 1 above, and who are certified 
teachers, they shall receive $150 above the applicable salary schedule each year. 
IV. Other Benefits Paraprofessionals hired prior to February 1, 2008 shall be entitled to: 
A. Group Insurance - Article XXIII of the Teachers' contract shall apply to the 
Paraprofessionals for their hospitalization, dental and life insurance and any other 
group insurance benefits they might be entitled to under the terms of Article XXIII, 
except that the contribution rate shall be 6 V2 % of the cost of premium for individual or 
family coverage. Effective July 1, 2009, said contribution shall be increase to 8%. 
Effective July 1, 2010 and thereafter, said contribution shall be increased to 10%. Any 
paraprofessional who retires effective 11:59 p.m. June 30, 2009 and thereafter, shall 
participate in the District's health insurance plan at an employee contribution rate 
equal to the rate of contribution during the last year of his/her employment as a 
paraprofessional. 
B. Work Year - The Teacher's calendar will apply to the Paraprofessionals 
employed prior to February 1, 2008. 
C. 1. Sick Days 
Twelve (12) sick days per year, cumulative to 150 days. Paraprofessionals 
hired prior to February 1, 2008 who are hired as teachers in the District shall carry 
over their unused sick leave with them. 
2. Terminal Allowance 
Upon separation (except for dismissals) from the District paraprofessionals 
hired prior to February 1, 2008 with a minimum of ten (10) years of service with the 
District shall be paid a terminal allowance $50 for the life of this agreement for each 
day of accumulated unused sick leave up to a maximum of 150 days. Notice of 
such separation shall be given by February 1, of the year of the separation if 
possible. Payments there under shall be made in the first pay period in July 
following separation. Notwithstanding the provisions in this paragraph, 
paraprofessionals hired prior to February 1, 2008 who are hired as teachers in the 
Three Village School District are not entitled to any terminal allowance pay. 
D. Personal Days - Paraprofessionals hired prior to February 1, 2008 will be granted 
a total of four (4) paid personal days per year for the following reasons: 
1. Religious observance 
2. Personal business as outlined on the instructional unit personal day absence 
form dated 4/30/75. Additional personal leave without loss of pay may be 
granted at the discretion of the Chief School Administrator. Notification for 
personal days shall be made in writing prior to the effective date of the leave, 
except in case of emergency. Requests for personal days before and after 
holidays and vacation periods must be accompanied by reasons and are 
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subject to approval by the Superintendent or his designee, according to the 
guidelines currently in effect for personal days. Personal days not used shall be 
carried over to cumulative sick leave. 
E. Bereavement Leave - As to Paraprofessionals hired prior to February 1, 2008, 
upon notification of the building administrator, appropriate leave for a death in the 
immediate family will be granted. 
F. As to Paraprofessionals hired prior to February 1, 2008, pregnancy disability leave 
will be granted in accordance with the provisions of State law and Board policy. 
Absence for pregnancy disability may be charged to sick leave and the employee 
shall be paid for the days absent during her period of disability according to Board 
policy, but in no event shall the employee be paid for days in excess of her 
accumulated sick leave under this clause. 
G. Child Care Leave - Upon request to and approval by the Chief School 
Administrator, Paraprofessionals hired prior to February 1, 2008 shall be entitled to 
leave of absence without pay for a period of up to one (1) year for child care. 
H. Extended Sick Leave - If all earned sick leave and personal leave days have been 
used up, extended sick leave may be granted to a Paraprofessional hired prior to 
February 1, 2008 after one (1) year of service by the Assistant Superintendent for 
Instructional Services. Such extended sick leave shall only be granted to 
employees who cannot perform any duties within the unit and shall not be granted 
for more than ninety (90) days, and shall not be unreasonably withheld. The District 
shall require a doctor's certificate before granting or continuing extended sick leave. 
I. As to Paraprofessionals hired prior to February 1, 2008 Lunch break shall be a 45-
minute (elementary) or the length of a period (secondary) uninterrupted lunch 
period, except in unusual circumstances, such as cases of emergency. Such 
Paraprofessionals shall be entitled to a total of 45 minutes break time which may be 
scheduled by the building principal as two separate periods of time. 
J. Retirement system membership shall be available to Paraprofessionals hired prior 
to February 1, 2008 according to membership requirements of the New York State 
Teachers Retirement System or the New York State Employees Retirement 
System, whichever system the Paraprofessional hired prior to February 1, 2008 
qualifies for. 
V. Notice of Employment Status -Probationary Paraprofessionals hired prior to February 1, 
2008 shall be provided with at least sixty (60) days' notice of a decision not to rehire. 
VI. Evaluation of Paraprofessionals - Paraprofessionals hired prior to February 1, 2008 shall 
receive a minimum of one observation per year and a written evaluation by an 
administrator at least once a year. The Paraprofessional shall receive a copy of any 
evaluations prior to submission to the central administration personnel files. 
At the administrator's request, the teacher supervisor shall give his/her verbal input 
regarding the performance of the paraprofessional over the course of the year to the 
administrator responsible for completing the paraprofessional's written evaluation. 
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VII. Grievance Procedure - Each Paraprofessional hired prior to February 1, 2008 shall be 
entitled to a representative of his/her own choice at each step of the grievance 
procedure. Any disputes arising concerning the interpretation or application of the terms 
of this agreement or the rights claimed to exist there under shall be the subject of a 
grievance and shall be processed and resolved in accordance with the following: 
A. A grievance shall be presented by the Paraprofessional to his/her principal in writing, 
within ten (10) working days after the grievance arises or, where this does not apply, to 
the administrator who is the immediate supervisor. Within three (3) working days after 
receipt of the written grievance, the administrator or immediate supervisor shall confer 
with the aggrieved and his/her representative, if the Paraprofessional so desires. 
B. In the event such grievance is not satisfactorily resolved in writing, at the building level 
within ten (10) working days, after presentation, the grievance shall be presented in 
writing within ten (10 working days after receipt of reply to the Superintendent of Schools 
for settlement. Within three (3) working days after receipt of the written grievance, the 
Superintendent of Schools shall confer in person with the aggrieved and his/her 
representative, if he/she so chooses. 
C. In the event such grievance is not satisfactorily resolved, in writing, at the 
Superintendent's level within ten (10) working days after presentation, the 
Paraprofessional shall notify the Superintendent, in writing, within (10) working days after 
receipt of the Superintendent's decision of the Paraprofessional's intention to proceed, or 
not to proceed, to advisory arbitration. The arbitrator shall be selected through the Public 
Employment Relations Board (PERB). 
The advisory recommendation of the arbitrator shall be presented in writing to the 
Board within thirty (30) working days of the hearing. The arbitrator shall limit his/her 
recommendation strictly to the application and interpretation of the provisions of this 
agreement and he/she shall be without power or authority to make any 
recommendations contrary to, or inconsistent with, or modifying or varying in any way, 
the terms of this agreement or of applicable law or rules or regulations having the force 
and effect of law. The recommendation of the arbitrator shall be advisory only and 
shall not be binding on either party. 
Within ten (10) working days after receipt of the advisory recommendation from 
the arbitrator, the Board shall render a decision which shall be final and binding on all 
parties. The cost of advisory arbitration shall be shared equally by the parties. 
VIM. Paraprofessionals hired prior to February 1, 2008 can be assigned coverage in the event 
no substitute is available for a teacher. Payment for such coverage shall be at the rate of 
$32.86 per period for 2008-2009. Thereafter, said payments shall be improved as 
follows: $33.85 for 2009-2010; $34.86 for 2010-2011; and $35.91 for 2011-2012. 
IX. Other Benefits Teaching Assistants shall be entitled to: 
A. Health Insurance for Teaching Assistants - Teaching assistants employed on or 
after February 1, 2008 shall be entitled to participate in the District health insurance 
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Article XXIII of the Teachers' contract shall apply to Teaching Assistants for their 
dental and life insurance and any other group insurance benefits they might be 
entitled to under the terms of Article XXIII. 
B. Upon retirement from the District and the New York State Teachers Retirement 
System, the District's contribution to the cost of premiums shall be at the same 
percentage rate as per the last year of employment. Eligibility for health insurance 
in retirement shall be limited to those teaching assistants with at least 15 years of 
consecutive service in the unit immediately preceding retirement except that prior 
full time uninterrupted employment in the Three Village Central School District shall 
be included in the calculation of the retired service. Authorized unpaid leaves of 
absences shall not count toward fulfillment of the service requirements set forth in 
this paragraph, nor shall they constitute a break in service. 
C. Teaching assistants shall be entitled to a lunch break to the same extent as 
paraprofessionals pursuant to paragraph 4 (I) hereof and a 15 minute break to be 
scheduled at a time determined by the building principal. 
D. The following provisions of this agreement shall also apply to teaching assistants 
employed in that capacity on or after February 1, 2008: 
1. Work Year - The Teacher's calendar will apply to teaching assistants. 
2. Sick Days - Twelve (12) sick days per year, cumulative to 150 days. 
3. Terminal Allowance - As to days accumulated after February 1, 2008, upon 
separation (except for dismissals) from the District teaching assistants with a 
minimum of ten (10) years of service with the District shall be paid a terminal 
allowance $50 for the life of this agreement for each day of accumulated 
unused sick leave up to a maximum of 150 days. Notice of such separation 
shall be given by February 1, of the year of the separation if possible. 
Payments there under shall be made in the first pay period in July following 
separation. Notwithstanding the provisions in this paragraph, teaching 
assistants who are hired as teachers in the Three Village School District are not 
entitled to any terminal allowance pay. Teaching assistants previously 
employed without interruption with the District who have accumulated 
sick/personal days pursuant to the applicable contract shall remain eligible for 
any terminal pay that may be due under said contract as to those days. 
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4. Personal Days - Teaching assistants will be granted a total of four (4) paid 
personal days per year for the following reasons: 
a. Religious observance 
b. Personal business as outlined on the instructional unit personal day absence 
form dated 4/30/75. Additional personal leave without loss of pay may be 
granted at the discretion of the Chief School Administrator. Notification for 
personal days shall be made in writing prior to the effective date of the leave, 
except in case of emergency. Requests for personal days before and after 
holidays and vacation periods must be accompanied by reasons and are 
subject to approval by the Superintendent or his designee, according to the 
guidelines currently in effect for personal days. Personal days not used shall 
be carried over to cumulative sick leave. 
5. Bereavement Leave - Upon notification of the building administrator, 
appropriate leave for a death in the immediate family will be granted. 
6. Pregnancy disability leave will be granted in accordance with the provisions of 
State law and Board policy. Absence for pregnancy disability may be charged 
to sick leave and the employee shall be paid for the days absent during her 
period of disability according to Board policy, but in no event shall the 
employee be paid for days in excess of her accumulated sick leave under this 
clause 
7. Child Care Leave - Upon request to and approval by the Chief School 
Administrator, teaching assistants shall be entitled to leave of absence without 
pay for a period of up to one (1) year for child care. 
8. Extended Sick Leave - If all earned sick leave and personal leave days have 
been used up, extended sick leave may be granted to a teaching assistant after 
one (1) year of service by the Assistant Superintendent for Instructional 
Services. -Such extended sick leave shall only be granted to employees who 
cannot perform any duties within the unit and shall not be granted for more than 
ninety (90) days, and shall not be unreasonably withheld. The District shall 
require a doctor's certificate before granting or continuing extended sick leave. 
9. Retirement system membership shall be available to teaching assistants 
according to membership requirements of the New York State Teachers 
Retirement System or the New York State Employees Retirement System, 
whichever system the teaching assistant qualifies for. 
X. Notice of Employment Status -Probationary teaching assistants shall be provided with at 
least sixty (60) days' notice of a decision not to rehire. 
XI. Evaluation of Teaching Assistants - Teaching assistants shall receive a minimum of one 
observation per year and a written evaluation by an administrator at least once a year. 
Such observation will last no longer than 20 minutes and no more than two teaching 
assistants will be observed during the same 45-minute period. There is no obligation on 
the part of the district to notify the teaching assistant that such observation will occur. The 
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teaching assistant shall receive a copy of any evaluations prior to submission to the 
central administration personnel files. 
At the administrator's request, the teacher supervisor shall give his/her verbal input 
regarding the performance of the teaching assistant over the course of the year to the 
administrator responsible for completing the teaching assistant's written evaluation. 
XII. Grievance Procedure - Each teaching assistant shall be entitled to a representative of 
his/her own choice at each step of the grievance procedure. Any disputes arising 
concerning the interpretation or application of the terms of this agreement or the rights 
claimed to exist there under shall be the subject of a grievance and shall be processed 
and resolved in accordance with the following: 
A. A grievance shall be presented by the teaching assistant to his/her principal in writing, 
within ten (10) working days after the grievance arises or, where this does not apply, to 
the administrator who is the immediate supervisor. Within three (3) working days after 
receipt of the written grievance, the administrator or immediate supervisor shall confer 
with the aggrieved and his/her representative, if the teaching assistant so desires. 
B. In the event such grievance is not satisfactorily resolved in writing, at the building level 
within ten (10) working days, after presentation, the grievance shall be presented in 
writing within ten (10) working days after receipt of reply to the Superintendent of 
Schools for settlement. Within three (3) working days after receipt of the written 
grievance, the Superintendent of Schools shall confer in person with the aggrieved 
and his/her representative, if he/she so chooses. 
C. In the event such grievance is not satisfactorily resolved, in writing, at the 
Superintendent's level within ten (10) working days after presentation, the teaching 
assistant shall notify the Superintendent, in writing, within (10) working days after 
receipt of the Superintendent's decision of the teaching assistant's intention to 
proceed, or not to proceed, to advisory arbitration. The arbitrator shall be selected 
through the Public Employment Relations Board (PERB). 
The advisory recommendation of the arbitrator shall be presented in writing to the 
Board within thirty (30) working days of the hearing. The arbitrator shall limit his/her 
recommendation strictly to the application and interpretation of the provisions of this 
agreement and he/she shall be without power or authority to make any 
recommendations contrary to, or inconsistent with, or modifying or varying in any way, 
the terms of this agreement or of applicable law or rules or regulations having the force 
and effect of law. The recommendation of the arbitrator shall be advisory only and 
shall not be binding on either party. 
Within ten (10) working days after receipt of the advisory recommendation from the 
arbitrator, the Board shall render a decision which shall be final and binding on all 
parties. The cost of advisory arbitration shall be shared equally by the parties. 
XIII. Notwithstanding the provisions of Article XII, however, during the period February 1, 
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2008 through June 30, 2008, only the provisions of Article III hereof (salary) shall apply. 
As to all remaining benefits and working conditions, the provisions of the tutors/special 
education aides contracts (whichever is applicable) shall apply. 
XIV. Tutors/aides who qualify for appointment as teaching assistants effective February 1, 
2008 pursuant to Article III C hereof, may elect to defer such appointment until September 
1, 2008. Employees who elect this option to defer appointment shall remain as 
tutors/aides for all purposes during the period February 1, 2008 through June 30, 2008. 
Effective June 30, 2008, the tutors/aides positions referred to in this paragraph shall be 
abolished and all tutors/aides eligible for appointment as teaching assistants pursuant to 
Article lll(C) hereof, must accept such appointment or be terminated from employment. 
DATED: 
By:. 
January 8. 2008 
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APPENDIX B TEACHING ASSISTANT SALARY 
TEACHER ASST. SALARY SCHEDULES 
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